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FORM 4B. INVITATION TO BID
Fairfield Ave and Washtenaw Ave Improvement
Project

NOTICE IS HEREBY GIVEN by the Mayor and the City Council of the City of Harvey, Cook County, lllinois,
that sealed bids will be received for the project described in this advertisement.

Bids will be accepted until 9:59 a.m. CST on Tuesday, September 27, 2022. Bids should be emailed to
procurement@cityofharveyil.gov. Bids will be opened and publicly read at 10:00 a.m. CST on Tuesday,
September 27, 2022, at City Hall.

The bidding forms and documents are available at City Hall located at 15320 Broadway Ave, Harvey, IL
60426, or by emailing procurement@cityofharveyil.gov. Proposals must be submitted on the forms
provided. All proposals or bids offered must be accompanied by a bid bond, cash, or certified check
made payable to the City in the amount of not less than 5 percent (5%) of the total amount of the
proposal as a guarantee that if the proposal is accepted a contract will be entered into. This
procurement covers Fairfield Ave and Washtenaw Ave Improvement Project.

The bidder is specifically advised that the City a Subrecipient of the County of Cook of a grant pursuant
to the Housing and Community Development Act of 1974, as amended, pursuant to an agreement
entered into between the County of Cook and the City. Payments to the contractor will be made by the
City and reimbursed by Cook County’s CDBG Program in accordance with the terms of the aforesaid
agreement. Further, in compliance with the Stevens Amendment to the Department of Defense
Appropriations Act of 1989, the (estimated/actual) percentage of the total cost of this Project to be
funded with federal dollars is one hundred (100%) and the exact dollar amount of federal funds which
will be set aside for this project will be based on the contract amount awarded under this offering.

APPLICABLE FEDERAL REQUIREMENTS

All laborers and mechanics employed by the Contractor or Subcontractor(s) on construction work for
this Project shall be paid wages at rates not less than those prevailing on similar construction in the
locality as determined by the Secretary of Labor in accordance with the Davis-Bacon Act, as amended,
(U.S.C. Sections 76-276a-5), and shall receive overtime compensation in accordance with and subject to
the provisions of the Contract Work Hours and Safety Standards Act (40 U.S.C. Sections327-333), and
the Contractor and Subcontractor(s) shall comply with all regulations issued pursuant to these Acts and
other applicable Federal laws and regulations pertaining to labor standards. The Secretary of Labor has,
with respect to the labor standards specified in this Section, the authority and functions set forth in
Reorganization Plan Number 14 of 1950 (5 U.S.C. Section 133z-15) and Section 2 of the Act of June 13,
1934, as amended, (40 U.S.C. Section 276c).

All contracts and Subrecipients for the construction or repair shall include a provision for compliance
with the Copeland “Anti-Kickback Act” (18 U.S.C. Section 874) as supplemented in Department of Labor
Regulations (29 CFR Part 3).
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Each bidder is required to comply with Equal Employment Opportunity for the Community Development
Block Grants, a copy of which is on file with the City Clerk and is available for inspection.

Compliance with “Section 3”, which calls for affirmative action by the Contractor to train and/hire lower
income residents of the Project area and to subcontract with local, small businesses is required on this
Project.

An explanation of the applicable federal requirements previously mentioned is provided in the Special
Provisions of the Bid Specifications and Davis-Bacon Packet.

The successful bidder for the construction of the improvement will be required to file a performance
bond equal to one hundred percent (100%) of the bid, with sureties to be approved by the Mayor and
the Board of Trustees, which performance bonds shall be conditioned upon proper and faithful
performance by the Contractor of the work specified in accordance with the plans and specifications
therefore, according to the time and terms and conditions of the contract; and also that the bidder and
contractor shall properly pay all debts incurred by the Contractor in the execution of the work, including
those for labor and materials furnished.

The Contractor shall be required to furnish sufficient insurance or guaranty of indemnity to the City of
Harvey, Illinois, and the County of Cook, lllinois, against any and all claims which might arise for damages
to persons or property due to the negligence of the Contractor or Subcontractor(s), or their officers,
agents, employees or servants, during the construction/demolition of said improvement and until the
said improvement has been finally accepted as complete by the Mayor and the Board of Trustees of the
City of Harvey, the right to reject any and all proposals or bids is reserved.

Dated at Harvey, lllinois this Wednesday, August 31, 2022.

Mayor and City Council of the City of Harvey

By:

Mayor:

Attest:

City Clerk:
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GENERAL INFORMATION FOR THE BIDDER

Introduction

The City of Harvey (“City”) received funding through Cook County’s Community Development Block
Grant (CDBG) program to implement the Fairfield Ave and Washtenaw Ave Improvement Project. The
City recently completed a pavement management assessment, in which Fairfield Avenue and
Washtenaw Avenue between 149" Street and 150" Street were determined to have a Pavement
Condition Index (PCI) Score of 26 (Very Poor) and 15 (Serious), respectively. The City aims to resurface
these two roadway segments as part of the City’s Local Roadway Improvement Program. This project
will improve the pavement condition and extend the useful life for 1,350 LF of pavement.

Scope of Work

The Scope of Work as part of this Solicitation includes street resurfacing along Fairfield Avenue and
Washtenaw Avenue in the City of Harvey’s corporate limits. More specifically, this project includes: 1)
resurfacing of 1,350 LF highly degraded roadway pavement; 2) milling 4" of existing hot-mix asphalt
surface and replacing it with 1-1/2" binder course and 2-1/2" hot-mix asphalt. Full-depth patching to
be be completed where necessary. This is a Design-Build Contract with the Prime Contractor being
responsible for both the engineering and construction of this project.

Bid Requirements
Bidders are to follow the following bid requirements when submitting proposals:

1. Bids should be emailed to procurement@cityofharveyil.gov no later than 9:59 a.m. on
Tuesday, September 27, 2022.

2. All certifications outlined in Appendix A. Special Provisions must be signed and submitted at
the time of bid, including:
a. Equal Employment Opportunity Certification
b. Certification of Bidder Regarding Equal Employment Opportunity
c. Debarment and Suspension Certification
d. Certification Regarding Lobbying

3. A 5% bid bond shall be submitted with each proposal, as a guarantee that, if the proposal is
accepted, a contract will be entered into.

Bid Submission

Proposals are due by Tuesday, September 27, 2022, by 9:59 a.m. (CST). Proposals should be emailed to
procurement@cityofharveyil.gov by the deadline with the subject line “Fairfield Ave and Washtenaw
Ave Improvement Project - [COMPANY NAME].” Bids will be publicly opened and read aloud the same
day at 10:00 a.m. (CST) at Harvey’s City Hall. All bidders are invited to participate.

BID NUMBER: 2022-09-02 5
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Response to Bidder Questions

Explanations desired by a prospective bidder shall be requested of the City by email, and if explanations
are necessary, a reply shall be made in the form of an addendum, a copy of which will be forwarded to
known bidders. Every request for such explanation shall be submitted by email to
procurement@cityofharveyil.gov no later than Friday, September 16, 2022 at 5:00 p.m. (CST). No
inquiry or request received after this deadline will be given consideration.

Other Information

The right is reserved to reject any or all proposals, to waive technicalities, to postpone the bid opening,
or to advertise for new proposals, if in the judgment of the mayor and Board of Trustees their best
interests will be promoted thereby. The City also reserves the right to rescind any awarded contract if
grant funding is no longer available to support this project.

The contractor will be required to pay not less than the Cook County prevailing wage rates on this
project as established by the lllinois Department of Labor. The prevailing wage rates are available on
the lllinois Department of Labor's official website. It is the responsibility of the contractor to obtain and
comply with any revisions to the rates should they change throughout the duration of this Agreement.

Prequalification will be required to be submitted to the City by all potential bidders. If in the opinion of
the Mayor and City Council, an applicant would not be able to serve the best interest of the City, a
proposal will not be issued to the applicant.

All certifications outlined in Appendix B. Davis-Bacon Construction Packet must be signed and submitted
to the sub-recipient or the designated representative.

1. Contractor and Subcontractor Certifications

2. Contract and Subcontract Activity Form (HUD-2516)

3. Weekly Payroll and Statement of Compliance, due within seven (7) days from the close of each
pay week

4. Record of Employee Interview Form (HUD-11), to be completed by the subrecipient or its
designated representative during the course of the construction and due at project close out

A performance bond in a sum equal to one hundred percent (100%) of the amount of the bid, with
suretiesto be approved by the Mayor and Board of Trustees for the faithful performance of the
contract, must befurnished by the successful bidder. All bids or proposals shall contain an offer to
furnish bond upon acceptance of such bid or proposal.

Federal requirements as outlined in the Invitation to Bid and attached are provided in Appendix A and
Appendix B.

BID FORM
The bid form is provided in Appendix C.

PROJECT LOCATION

The project location map is provided in Appendix D.
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SPECIAL
PROVISIONS

For Federally-Funded
& Cook County CDBG-
Funded Projects

NOTE: No contracts will be awarded unless the contractor is
registered with the System for Award Management (SAM).
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EQUAL EMPLOYMENT OPPORTUNITY
41 CFR Chapter 60

The following notice shall be included in, and shall be a part of all solicitations for offers
and bids on all Federal and federally assisted construction contracts or subcontracts
in excess of $10,000 to be performed in geographical areas designated by the Director
pursuant to 8§ 60-4.6 of this part (see 41 CFR 60-4.2 (a):

Notice of Requirement for Affirmative Action to Ensure
Equal Employment Opportunity (Executive Order 11246)

1. The Offer's or Bidder’s attention is called to the “Equal Opportunity Clause”
and the “Standard Federal Equal Employment Opportunity Construction
Contract Specifications’ set forth herein.

2. The goals and timetables for minority and female participation, expressed
in percentage terms for the Contractor’'s aggregate workforce in each trade
on all construction work in the
covered area are as follows:

GOALS FOR MINORITY
PARTICIPATION FOR

GOALS FOR
FEMALE
PARTICIPATION

TRADE TIMETABLE EACH TRADE TIMETABLE IN EACH TRADE
Asbestos Until Further 8.6 10 10.3 4/1/7 - 3/31/8 5.0
Workers Notice 9 0
Bricklayers “ 16.310 18.2 “ « “
Carpenters ¢ 11.0to0 18.2 “ “ “
Electricians ¢ 10.9t0 12.2 “ « «
Elevator “ 9.6t011.5 “ “ «
Installers
Glaziers ¢ 10.2to0 12.2 “ “ «
Ironworkers “ 14.0t0 16.0 « “ “
Metal Lathers “ 10.0t0 12.0 « « «
Painters ¢ 10.3to 12.1 “ “ «
Plumbers “ 9.41010.9 “ “ «
Pipefitters “ 9.410 10.9 « « «
Plasterers ¢ 24.410 25.8 “ « «
Roofers “ 18.0t0 20.0 “ “ «
Sheetmetal “ 9.5t011.3 « « «
Workers
Sprinkler Fitters “ 8.3109.9 « « «

Operating
Engineers

15.7 + above

These goals are applicable to all the Contractor’s construction Work (whether or not it is

Federal or federally assisted) performed in the coverage area. The contractor’'s compliance with
the Executive Order and the regulations in 41 CFR Part 60-4 shall be based on its
implementation of the Equal Opportunity Clause, specific affirmative action obligations
required by the specifications set forth in 41 CFR 60-4.3 (a), and its efforts to meet the goals
established for the geographical area where the Contract resulting from this solicitation is to
be performed. The hours of minority and female employment and training must be substantially
uniform throughout the length of the Contract, and in each trade, and the Contractor shall
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make a good faith effort to employ minorities and women evenly on each of its projects. The
transfer of minority or female employees or trainees from Contractor to Contractor or from project
to project for the sole purpose of meeting the Contractor’s goals shall be a violation of the Contract,
the Executive Order and the regulations in 41 CFR Part 60-4. Compliance with the goals will be
measured against the total work hours performed.

3. The Contractor shall provide written notification to the Director of the Office of Federal
Contract Compliance Programs within 10 working days of award of any construction
subcontract in excess of $10,000 at any tier for construction work under the Contract
resulting from this solicitation. The notification shall list the name, address and telephone
number of the subcontractor; employer identification number; estimated dollar amount of the
subcontract; estimated starting and completion dates of the subcontract; and the geographical
area in which the Contract is to be performed.

4. As used in this Notice, and in the Contract resulting from this solicitation, the “covered area”
Is the State of Illinois, County of Cook.

Equal Opportunity Clauses
41CFR
60-1.4(a)

During the performance of this Contract, the Contractor agrees as follows:

1. The Contractor will not discriminate against any employee or applicant for employment because
of race, color, religion, sex, or national origin. The Contractor will take affirmative action to
ensure that applicants are employed, and that employees are treated during employment,
without regard to their race, color, religion, sex, or national origin. Such action shall include,
but not be limited to the following: employment, upgrading, demotion, or transfer; recruitment
or recruitment advertising; layoff or termination; rates of pay or other forms of compensation;
and selection for training, including apprenticeship. The Contractor agrees to post in
conspicuous places, available to employees and applicants for employment, notices
to be provided by the contracting officer setting forth the provisions of this nondiscrimination
clause.

2. The Contractor will, in all solicitations or advertisements for employees placed by or on
behalf of the Contractor, state that all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, or national origin.

3. The Contractor will send each labor union or representative of workers with which he has a
collective bargaining agreement or other Contract or understanding, a notice, to be provided
by the agency contracting officer, advising the labor union or worker’s representative of the
Contractor’s commitments under Section 202 of Executive Order No. 11246 of September
24, 1965, and shall post copies of the notice in conspicuous places available to employees
and applicants for employment.

4. The Contractor will comply with all provisions of Executive Order No. 11246 of September
24, 1965, and of the rules, regulations, and relevant order of the Secretary of Labor.

5. The Contractor will furnish all information and reports required by the Executive Order No.
11246 of September 24, 1965, and by the rules, regulations, and orders of the Secretary of



Labor, or pursuant thereto, and will permit access to his books, records, and accounts by
the Department and the Secretary of Labor for purposes of investigation to ascertain
compliance with such rules, regulations, and orders.

6. In the event of the Contractor's noncompliance with the nondiscrimination clauses of this
Contract or with any of such rules, regulations, or orders, this Contract may be cancelled,
terminated or suspended in whole or in part and the Contractor may be declared ineligible
for further Government Contracts in accordance with procedures authorized in Executive
Order No. 11246 of September 24, 1965, and such other sanctions may be imposed and
remedies invoked as provided in Executive Order No. 11246 of September 24, 1965, or by
rules, regulations, or orders of the Secretary of Labor, or as otherwise provided by law.

7. The Contractor will include the provisions of Paragraphs (1) through (7) in every subcontract
purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor
issued pursuant to Section 204 of Executive Order No. 11246 of September 24, 1965, so
that such provisions will be binding upon each subcontractor or vendor. The Contractor will
take such action with respect to any subcontract or purchase order as the contracting
agency may direct as a means of enforcing such provisions including sanctions for
noncompliance: Provided, however, that in the event the Contractor becomes involved in,
or is threatened with, litigation with a subcontractor or vendor as a result of such direction by
the contracting agency, the Contractor may request the United Sates to enter into such
litigation to protect the interests of the United States.

41 CFR
60-1.4(b)

The Applicant hereby agrees that it will incorporate or cause to be incorporated into any
Contract for Construction Work or modification thereof, as defined in the regulations of the
Secretary of Labor at 41 CFR Chapter 60, which is paid for in whole or in part with funds
obtained from the Federal Government or borrowed on the credit of the Federal Government
pursuant to a grant, Contract, loan, insurance, or guarantee, or undertaken pursuant to any
Federal program involving such grant, Contract, loan, insurance, or guarantee, the following equal
opportunity clause:

During the performance of this Contract, the Contactor agrees as follows:

1. The Contractor will not discriminate against any employee or applicant for employment
because of race, color, religion, sex, or national origin. The Contractor will take affirmative
action to ensure that applicants are employed, and that employees are treated during
employment, without regard to their race, color, religion, sex, or national origin. Such
action shall include, but not be limited to, the following: Employment, upgrading, demotion,
or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or
other forms of compensation; and selection for training, including apprenticeship. The
Contractor agrees to post in conspicuous places, available to employees and
applicants for employment, notices to be provided setting forth the provisions of this
nondiscrimination clause.



The Contractor will, in all solicitations or advertisements for employees placed by or on
behalf of the Contractor, state that all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, or national origin.

The Contractor will send to each labor union or representative of workers with which he
has a collective bargaining agreement or other Contract or understanding, a notice to be
provided by the Contract Compliance Officer advising the said labor union or worker’s
representatives of the Contractor's commitment under this section, and shall post copies
of the notice in conspicuous places available to employees and applicants for employment.

The Contractor will comply with all provisions of Executive Order 11246 of September
24, 1965, and by rules, regulations and orders of the Secretary of Labor.

The Contractor will furnish all information and reports required by Executive Order 11246
of September 24, 1965, and by rules, regulations and orders of the Secretary of Labor,
or pursuant thereto, and will permit access to his books, records, and accounts by the
Department and the Secretary of Labor for purposes of investigation to ascertain
compliance with such rules, regulations, and orders.

In the event of the Contractor’s noncompliance with the nondiscrimination clauses of this
Contract or with any of the said rules, regulations, or orders, this Contract may be
cancelled, terminated, or suspended in whole or in part and the Contractor may be
terminated, or suspended in whole or in part and the Contractor may be declared ineligible
for further Government Contracts or federally assisted construction contracts in
accordance with procedures authorized in Executive Order 11246 of September 24,
1965, or by rule, regulation, or order of the Secretary o Labor, or as otherwise provided
by law.

The Contractor will include the portion of the sentence immediately preceding paragraph
(1) and the provisions of paragraphs (1) through (7) in every subcontract or purchase
order unless exempted by rules, regulations, or orders of the Secretary of labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, so that such
provisions will be binding upon each subcontractor or vendor. The Contractor will take
such action with respect to any subcontract or purchase order as the Department may
direct as a means of enforcing such provisions, including sanctions for noncompliance,
provided, however, that in the event a contractor becomes involved in, or is threatened
with, litigation with a subcontractor or vendor as a result of such direction by the
Department, the Contractor may request the United States to enter such litigation to protect
the interest of the United States.

The applicant further agrees that it will be bound by the above equal opportunity clause
with respect to its own employment practices when it participates in federally assisted
construction work, provided that if the applicant so participating is a State or local
government, the above equal opportunity clause is not applicable to any agency,
instrumentality or subdivision of such government which does not participate in work on
or under the Contract.

The applicant agrees that it will assist and cooperate actively with the Department and
the Secretary of Labor in obtaining the compliance of Contractors and subcontractors



with the equal opportunity clause and rules, regulations, and relevant orders of the
Secretary of Labor; that it will furnish the Department and the Secretary of Labor such
information as they may require for the supervision of such compliance; and that it will
otherwise assist the Department in the discharge of its primary responsibility for securing
compliance.

The applicant further agrees that it will refrain from entering into any contract or contract
modification subject to Executive Order 11246 of September 24, 1965, with a contractor
debarred from, or who has not demonstrated eligibility for, Government contracts and
federally assisted construction contracts pursuant to the Executive order and will carry
out such sanctions and penalties for violation of the equal opportunity clause as may be
imposed upon contractors and subcontractors by the Department or the Secretary of Labor
pursuant to Part Il, Subpart D of the Executive order. In addition, the applicant agrees
that if it fails or refuses to comply with these undertakings, the Department may take any
or all of the following actions: Cancel, terminate, or suspend in whole or in part this grant
(contract, loan, insurance, guarantee); refrain from extending any further assistance to the
applicant under the program with respect to which the failure or refusal occurred until
satisfactory assurance of future compliance has been received from such applicant; and
refer the case to the Department of Justice for appropriate legal proceedings.

In addition to the clauses described above, all Federal contracting officers, all applicants
and all non-construction contractors, as applicable, shall include the specifications set forth
in this section in all Federal and federally assisted construction contracts in excess of
$10,000 to be performed in geographical areas designated by the Director pursuant to
$10,000 necessary in whole or in part to the performance of non-construction Federal
contracts and subcontracts covered under the Executive Order.

Standard Federal Equal Employment Opportunity Construction
Contract Specifications (Executive Order 11246)

As used in these specifications:

a. “Covered Area means the geographical area described in the solicitation from which
this Contract resulted,;

b. “Director” means Director, Office of Federal Contract Compliance Programs, United
States Department of Labor, or any person to whom the Director delegates authority;

c. “Employer Identification Number” means the Federal Social Security number used on
the Employer’s Quarterly Federal Tax Return, U.S. Treasury Department Form 941.

d. “Minority” includes:

I. Black (all persons having origins in any of the Black African racial groups not of
Hispanic origin);

Il. Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South
American or other Spanish Culture or origin, regardless or race);



lll. Asian and Pacific Islander (all persons having origins in any of the original
peoples of the Far East, Southeast Asia, the Indian Subcontinent, or the Pacific
Islands); and

IV. American Indian or Alaskan Native (all persons having original peoples of North
American and maintaining identifiable tribal affiliations through membership
and participation or community identification).

Whenever the Contractor, or any subcontractor at any tier, subcontracts a portion of the
work involving any construction trade, it shall physically include in each subcontract in
excess of $10,000 the provisions of these specifications and the Notice which contains the
applicable goals for minority and female participation and which is set forth in the
solicitations from which this contract resulted.

If the Contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan
approved by the U.S. Department of Labor in the covered area either individually or
through an association, its affirmative action obligations on all work in the Plan area
(including goals and timetables) shall be in accordance with that Plan for those trades
which have unions participating in the Plan. Contractors must be able to demonstrate
their participation in and compliance with the provisions of any such Hometown Plan.
Each and compliance with the provisions of any such Hometown Plan. Each contractor
or subcontractor participating in an approved Plan is individually required to comply with
its obligations under the EEO clause, and to make a good faith effort to achieve each
goal under the Plan in each trade in which it has employees. The overall good faith
performance by other contractors or subcontractors toward a goal in an approved Plan
does not excuse any covered contractor's or subcontractor’s failure to take good faith
efforts to achieve the Plan and timetables.

The Contractor shall implement the specific affirmative action standards provided in
paragraphs 7a through 7p of these specifications. The goals set forth in the solicitation
from which this Contract resulted are expressed as percentages of the total hours of
employment and training of minority and female utilization and Contractor should
reasonably be able to achieve in each construction trade in which it has employees in
the covered area. The Contractor is expected to make substantially uniform progress
toward its goals in each craft during the period specified.

Neither the provisions of any collective bargaining agreement, nor the failure by a union
with  whom the Contractor has a collective bargaining agreement, to refer either
minorities or women shall excuse the contractor’s obligations under these specifications,
Executive Order 11246, or the regulations promulgated pursuant thereto.

In order for the non-working training hours of apprentices and trainees to be counted in
meeting the goals, such apprentices and trainees must be employed by the Contractor
during the training period, and the Contractor must have made a commitment to employ
the apprentices and trainees at the completion of their training, subject to the availability
of employment opportunities. Trainees must be trained pursuant to training programs
approved by the U.S. Department of Labor.

The Contractor shall take specific affirmative actions to ensure equal employment
opportunity. The evaluation of the Contractor’'s compliance with these specifications
shall be based upon its effort to achieve maximum results from its actions. The



contractor shall document these efforts fully, and shall implement affirmative action steps
at least as extensive as the following:

a.

Ensure and maintain a working environment free of harassment, intimidation, and
coercion at all sites, and in all facilities at which the Contractor's employees are
assigned to work. The Contractor, where possible, will assign two or more women to
each construction project. The Contractor shall specifically ensure that all foremen,
superintendents, and other on-site supervisory personnel are aware of and carry out
the Contractor’s obligation to maintain such a working environment, with specific
attention to minority or female individuals working at such sites or in such facilities.

. Establish and maintain a current list of minority and female recruitment sources, provide

written notification to minority and female recruitment sources and to community
organizations when the Contractor or its unions have employment opportunities
available, and maintain a record of the organization’s responses.

Maintain a current file of the names, addresses and telephones numbers of each
minority and female off-the-street applicant and minority or female referral from a
union, a recruitment source or community organization and of what action was taken
with respect to each such individual. If such individual was sent to the union hiring
hall for referral and was not referred back to the Contractor by the union or, if
referred, not employed by the Contractor, this shall be documented in the file with the
reason therefore, along with whatever additional actions the Contractor may have
taken.

Provide immediate written notification to the Director when the union or unions with
which the Contractor has a collective bargaining agreement has not referred to the
Contractor a minority person or woman sent by the Contractor, or when the Contractor
has other information that the union referral process has impeded the Contractor’s
efforts to meet its obligations.

Develop on-the-job training opportunities and/or participate in training programs for
the area which expressly include minorities and women, including upgrading programs
and apprenticeship and trainee programs relevant to the Contractor's employment
needs, especially those programs funded or approved by the Department of
Labor. The Contractor shall provide notice of these programs to the sources complied
under 7b above.

Disseminate the Contractor's EEO policy by providing notice of the policy to unions
and training programs and requesting their cooperation in assisting the Contractor in
meeting its EEO obligations; by including it in any policy manual and collective
bargaining agreement; by publicizing it in the company newspaper, annual report, etc.;
by specific review of the policy with all management personnel and with all minority
and female employees at least once a year; and by posting the company EEO
policy on bulletin boards accessible to all employees at each location where
construction work is performed.

Review, at least annually, the company’s EEO policy and affirmative action
obligations under these specifications with all employees having any responsibility
for hiring, assignment, layoff, termination or other employment decisions including
specific review of these items with onsite supervisory personnel such as
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Superintendents, General Foremen, etc. prior to the initiation of construction work at
any job site. A written record shall be made and maintained identifying the time and
place of these meetings, persons attending, subject matter discussed, and
disposition of the subject matter.

h. Disseminate the Contractor’'s EEO policy externally by including it any advertising in
the news media, specifically including minority and female news median, and providing
written notification to and discussing the Contractor’'s EEO policy with other contractors
and subcontractors with whom the Contractor does or anticipates doing business.

i. Direct its recruitment efforts, both oral and written, to minority female and community
organizations, to schools with minority and female students and to minority and female
recruitment and training organizations serving the Contractor’s recruitment area and
employment needs. Not later than one month prior to the date for the acceptance of
applications for apprenticeship or other training by any recruitment source, the
Contractor shall send written notification to organizations such as the above, describing
the opening, screening procedures, and tests to be used in the selection process.

j.  Encourage present minority and female employees to recruit other minority persons
and women and, where reasonable, provide after school, summer and vacation
employment to minority and female youth both on the site and in other areas of a
Contractor’s workforce.

k. Validate all tests and other selection requirements where there is an obligation to do
so under 41 CFR Part 60-3.

I.  Conduct, at least annually, an inventory and evaluation at least of all minority and
female personnel for promotional opportunities and encourage these employees to
seek or to prepare for, through appropriate training, etc., such opportunities.

m. Ensure that seniority practices, job classifications, work assignments and other
personnel practices, do not have a discriminatory effect by continually monitoring all
personnel and employment related activities to ensure that the EEO policy and the
Contractor’s obligations under these specifications are being carried out.

n. Ensure that all facilities and company activities are non-segregated except that
separate or single-user toilet and necessary changing facilities shall be provided to
assure privacy between the sexes.

0. Document and maintain a record of all solicitations of offers for subcontracts from
minority and female construction contractors and suppliers, including a circulation of
solicitations to minority and female contractor associations and other business
associations.

p. Conduct a review, at least annually, of all supervisors’ adherence to and
performance under the Contractor’'s EEO policies and affirmative action obligations.

Contractors are encouraged to participate in voluntary associations which assist in
fulfilling one or more of their affirmative action obligations (7a through 7p). The efforts of



10.

11.

12.

13.

14.

a contractor association, joint contractor union, contractor-community, or other similar
group of which the Contractor is a member and participant, may be asserted a fulfilling any
one or more of its obligations under 7a through p of these Specifications provided that the
Contractor actively participates in the group, makes every effort to assure that the group
has a positive impact on the group, makes every effort to assure that the group has
a positive impact on the employment of minorities and women in the industry, ensures that
the concrete benefits of the program are reflected in the Contactor’s minority and
female workforce participation, makes a good faith effort to meet its individual goals and
timetables, and can provide access to documentation which demonstrates the
effectiveness of actions taken on behalf of the Contractor. The obligation to comply,
however, is the Contractor’s and failure of such a group to fulfill an obligation shall not be
a defense for the Contractor’s noncompliance.

A single goal for minorities and a separate goal for women have been established. The
Contractor, however, is required to provide equal opportunity and to take affirmative action
for minority groups, both male and female, and all women, both minority and non- minority.
Consequently, the Contractor may be in violation of the Executive Order if a particular
group is employed in a substantially disparate manner (for example, even though the
Contractor has achieved its goals for women generally, the Contractor may be in violation
of the Executive Order if a specific minority group of women is underutilized).

The Contractor shall not use the goals and timetable or affirmative action standards to
discriminate against any person because of race, color, religion, sex, or national origin.

The Contractor shall not enter into any subcontract with any person or firm debarred
from Government contracts pursuant to Executive Order 11246.

The Contractor shall carry out sanctions and penalties for violation of these
specifications and of the Equal Opportunity Clause, including suspension, termination
and cancellation of existing subcontracts as may be imposed or ordered pursuant to
Executive Order 11246, as amended, and its implementing regulations, by the Office of
Federal Contract Compliance Programs. Any Contractor who fails to carry out such
sanctions and penalties shall be in violation of these specifications and Executive Order
11246, as amended.

The Contractor, in fulfilling its obligations under these specifications, shall implement
specific affirmative action steps, at least as extensive as those standards prescribed in
paragraph 7 of these specifications, so as to achieve maximum results from its efforts to
ensure equal employment opportunity. If the Contractor fails to comply with the
requirements of the Executive Order, the implementing regulations, or these specifications,
the Director shall proceed in accordance with 41 CFR 60-4.8.

The Contractor shall designate a responsible official to monitor all employment related
activity to ensure that the company EEO policy is being carried out, to submit reports to
the provisions hereof as may be required by the Government and to keep records. Records
shall at least include for each employee the name, address, telephone numbers,
construction trade, union affiliation if any, employee identification number when
assigned, social security number, race, sex, status (e.g., mechanic, apprentice, trainee,
helper, or laborer), dates of changes in status hours worked per week in the indicated
trade, rate of pay, and locations at which the work was performed. Records shall be
maintained in an easily understandable and retrievable form; however, to the
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degree that existing records satisfy this requirement, contractors shall not be required to
maintain separate records.

15. Nothing herein provided shall be construed as a limitation upon the application to other

laws establish different standards of compliance or upon the application or requirements
for the hiring of local or other area residents (e.g., those under the Public Works
Employment Act of 1977 and the Community Development Block Grant Program).

SECTION 3 CLAUSE & SECTION FINAL RULE
24 CFR, Part 135.20; Part 75 and Grant Agreement

Every applicant, recipient, contracting party, contractor, and subcontractor shall incorporate,
or cause to be incorporated, in all contracts for work in connection with a Section 3 covered
project, the following clause (referred to as Section 3 clause):

A.

The work to be performed under this Contract is on a project assisted under a program
providing direct Federal financial assistance from the Department of Housing and Urban
Development and is subject to the requirements of Section 3 of the Housing and Urban
Development Act of 1968, as amended, 12 U.S.C. 170 1u . Section 3 requires that to
the greatest extent feasible opportunities for training and employment be given lower
income residents of the project to be awarded to business concerns which are located in
or owned in substantial part by persons residing in the area of the project.

The parties to this Contract will comply with the provisions of said Section 3 and the
regulations issued pursuant thereto by the Secretary of Housing and Urban
Development set forth in 24 CFR, 135, and all applicable rules and orders of the
Department issued thereunder prior to the execution of this Contract. The parties to this
Contract certify and agree that they are under no contractual or other disability which
would prevent them from complying with these requirements.

. The Contractor will send to each labor organization or representative of workers with

which he has a collective bargaining agreement or other Contract or understanding, if
any, a notice advising the said labor organization or worker’'s representative of his
commitments under this Section 3 clause and shall post copies of the notice in
conspicuous places available to employees and applicants for employment or training.

D. The Contractor will include this Section 3 clause in every subcontract for work in connection

with the project and will at the direction of the applicant for or recipient of Federal
financial assistance, take appropriate action pursuant to the subcontract upon a finding
that the subcontractor is in violation of regulations issued by the Secretary of Housing and
Urban Development 24 CFR 135. The Contractor will not subcontract with any
subcontractor where it has notice or knowledge that the latter has been found in
violation of regulations under 24 CFR 135 and will not let any subcontract unless the
subcontractor has first provided it with a preliminary statement of ability to comply with
the requirements of these regulations.

Compliance with the provisions of Section 3, the regulations set forth in 24 CFR 135,
and all applicable rules and orders of the Department issued thereunder prior to the
execution of the Contract, shall be a condition of the Federal financial assistance provided
to the project, binding upon the applicant or recipient, its contractors and
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subcontractors, its successors, and assigns to those sanctions specified by the grant or
loan agreement or contract through which Federal assistance is provided and to such
sanctions as are specified by 24 CFR 135.

Note: Contractors are required to submit a Section 3 Affirmative Action Plan within 15 days
of award of Contract. The Plan is to describe the Contractor’s affirmative efforts to train
and employ lower income residents of the project area and to subcontract work with
small businesses in the project area. The Section 3 Final Rule is currently effective and
all requirements must be met with all CDBG awarded confracts.

LABOR STANDARDS
Davis-Bacon Act (DBA)

The Davis-Bacon Act requires the payment of prevailing wage rates (which are determined by
the U.S. Department of Labor) to all laborers and mechanics on Federal government and
District of Columbia construction projects in excess of $2,000. Construction includes
alteration and/or repair, including painting and decorating, of public buildings or public works.

Contract Work Hours and Safety Standards Act (CWHSSA)

CWHSSA requires time and one-half pay for overtime (O/T) hours (over 40 in any workweek)
worked on the covered project. The CWHSSA applies to both direct Federal contracts and to
indirect Federally-assisted contracts except where the assistance is solely in the nature of a
loan guarantee or insurance. CWHSSA violations carry a liquidated damages penalty ($10/
day per violation). Intentional violations of CWHSSA standards can be considered for Federal
criminal prosecution.

Where applicable, all contracts awarded by grantees and subgrantees in excess of
$2,000.00 for construction contracts and in excess of $2,500.00 for other contracts which
involve the employment of mechanics or laborers shall include a provision for compliance
30T Bt sUfiBeandriéd by the Oepiaach&vio K Halbos srgliBsifety GarciaR]sPact $0 UnE«t.
Section 103 of the Act, each contractor shall be required to compute the wages of every
mechanic and laborer on the basis of a standard work day of eight (8) hours and a standard

work week of forty (40) hours. Work in excess of the standard work day or work week is

permissible provided that the worker is compensated at a rate of not less than one and one-
half (1-1/2) times the basic rate of pay for all hours worked in excess of eight (8) hours in
any calendar day or forty (40) hours in the work week. Section 107 of the Act is applicable
to construction work and provides that no laborer or mechanic shall be required to work in
surroundings or under working conditions which are unsanitary, hazardous, or dangerous to
his health and safety as determined under construction, safety and health standards
promulgated by the Secretary of labor. These requirements do not apply to the purchases
of supplies or materials or articles ordinarily available on the open market, or contracts for
transportation or transmission of intelligence.
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Contract Work Hours and Safety Standards Act (CWHSSA) Coverage threshold for overtime
and health and safety provisions.

The Federal Acquisition Streamlining Act of 1994 amends sections 103 and 107 of the Contract Work
Hours and Safety Standards Act (CWHSSA) to establish a single threshold excluding single contracts
of $100,000 or less from CWHSSA overtime and health and safety provisions. (Previously, CWHSSA
overtime thresholds were $2,000 for construction work and $2,500 for Federal purchases and
contracts other than construction.) The new threshold became effective October 1, 1995.

For contracting agencies the effect of the threshold increase will primarily result in reduced
procurement burdens on purchases of $100,000 or less. Contractors will continue to be obligated to
pay weekly overtime under the Fair Labor Standards Act (FLSA).

Other changes involve overtime provision enforcement activities. FLSA enforcement authority resides
solely with the Department of Labor (DOL). Complaints and violations relative to FLSA overtime
compensation must be referred to the DOL for further review and disposition. HUD staff and program
clients (PHAs/IHAs, CDBG grantees) are still responsible for ensuring contractor compliance with
prevailing wage requirements. Where the complaints or violations involve both FLSA overtime and
prevailing wages, early consultation with the DOL should occur to determine the most appropriate
means to pursue both aspects to resolution.

Proposed language to conform applicable regulations to the statutory amendments was published by
the DOL on September 7, 1995. (See Federal Register, Vol. 60, No. 173, Pgs 46553-46556.)

Copeland Act (Anti-Kickback Act)

The Copeland Act makes it a Federal crime for anyone to require any laborer or mechanic
(employed on a Federal or Federally-assisted project) to kickback (i.e., give up or pay back) any
part of their wages. The Copeland Act requires every employer (contractors and subcontractors)
to submit weekly certified payroll reports (CPR’s) and regulates permissible payroll deductions.

Fair Labor Standards Act (FLSA)

The Fair Labor Standards Act (FLSA) contains Federal minimum wage rates, overtime (O/T), and
child labor requirements. These requirements generally apply to any labor performed. The
Department of Labor (DOL) has the authority to administer and enforce FLSA. HUD will refer to
the DOL any possible FLSA violations that are found on HUD projects.

OTHER PROVISIONS AND REQUIRED PERFORMANCE

Clean Air Act of 1970 and The Federal Water Pollution Control Provision

Contracts and subgrants of amounts in excess of $100,000.00 shall contain a provision which
requires the recipient to agree to comply with all applicable standards, orders, or regulations
issued pursuant to the Clean Air Act of 1970 (42 U.S.C. 1857 et seq. ) and the Federal Water
Pollution Control Act ( 33 U.S.C. 1251 et seq. ) as amended. Violations shall be reported
to the grantor agency and the Regional Office of the Environmental Protection Agency.
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Architectural Barriers Act of 1968 Provision

All contracts for construction of facilities shall contain a provision which requires the recipient
to comply with the Architectural Barriers Act of 1968 ( 42 U.S.C. 4151 ) requirement that the
design of any facility constructed comply with the “American Standard Specification for Making
Buildings and Facilities Accessible and Usable by the Physically Handicapped,” Number A-
117.1 — 1961, as modified.

Record Keeping and Inspections (Required Performance)

During the performance of this Contract, the Contractor agrees that the municipality, the
Federal Grantor Agency, the Comptroller General of the United States, or any of their duly
authorized representatives shall have access to books, documents, papers, and records of the
Contractor which are directly pertinent to a specific grant program for the propose of making
an audit, examination, excerpts, and transcriptions.
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STANDARDS ADMINISTRATION DEPARTMENT OF LABOR EMPLOYMENT
MINIMUM WAGES FOR FEDERAL AND FEDERALLY ASSISTED CONSTRUCTION
PROJECTS OVER $2,000.00

General Wage Determination Decisions

General Wage Determination Decisions of the Secretary of Labor Specify in accordance with
applicable law and on the basis of information available to the Department of Labor from its
study of local wage conditions and from other sources, the basic hourly wage rates and fringe
benefit payment which are determined to be prevailing for the described classes of laborers and
mechanics employed in construction activity of the character and in the localities specified therein.

The determinations in these decisions of such prevailing rates and fringe benefits have been
made by authority of the Secretary of Labor pursuant to the provisions of the Davis-Bacon Act of
March 3, 1931, as amended (46 Stat. 1494, as amended, 40 U.S.C. 276a) and of other Federal
statutes referred to in 29 CFR 1.1 (including the statutes listed at 36 FR 306 following Secretary
of Labor’s Order No. 24-70) containing provisions for the payment of wages which are
dependent upon determination by the Secretary of Labor under the Davis-Bacon Act; and
pursuant to the provisions of Part 1 of Subtitle A of Title 29 of Code of Federal Regulations,

Procedure for Predetermination of Wage Rates, (37 FR 21138) and of Secretary of Labor’s
Order’s, 12-71 and 15-71 (36 FR 8755, 8756). The prevailing rates and fringe benefits determined
in these decisions shall, in accordance with the provisions of the foregoing statutes, constitute the
minimum wages payable on Federal and federally assisted construction projects to laborers and
mechanics of the specified classes engaged in contract work of the character and in the localities
described therein.

Good cause is hereby found for not utilizing notice and public procedure thereon prior to the
issuance of these determinations as prescribed in 5 U.S. C. 553 and not providing for delay in
effective date as prescribed in that section, because the necessity to issue construction industry
wage determination frequently and in large volume causes procedures to be impractical and
contrary to the public interest.

General Wage Determination Decisions are effective from their date of publication in the
FEDERAL REGISTER without limitation as to time and are to be used in accordance with the
provisions of 29 CFR Parts 1 and 5. Accordingly, the applicable decision, together with any
modifications issued subsequent to its publication date shall be made a part of every contract
for performance of the described work within the geographic area indicated as required by an
applicable Federal prevailing wage law and 29 CFR Part 5. The wage rates contained therein
shall be the minimum paid under such contract by contractors and subcontractors on the work

Modifications & Supersedes to General Wage Determination Decisions

Modifications and Supersedes Decisions to General Wage Determination Decisions are Based
upon information obtained concerning changes in prevailing hourly wage rates and fringe
benefit payment since the decisions were issued.

The determinations of prevailing rates and fringe benefits made in the Modifications and
Supersedes Decisions have been made by authority of the Secretary of Labor pursuant to the
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provisions of the Davis-Bacon Act of March 3, 1931, as amended (46 Stat. 1494, as amended,
40 U.S.C. 276a) and of other Federal statutes referred to in 29 CFR 1.1 (including the statutes
listed at 36 FR 306 following Secretary of Labor’s Order No. 24-70) containing provisions for the
payment of wages which are dependent upon determination by the Secretary of Labor under the
Davis-Bacon Act; and pursuant to the provisions of Part 1 of Subtitle A of Title 29 of Code of
Federal Regulations, Procedure for Predetermination of Wage Rages, (37 FR 21138) and of
Secretary of Labor's Order 13-71 and 15-71 (36 FR 8755, 8756). The prevailing rates and
fringe benefits determined in foregoing General Wage Determination Decisions, as hereby
modified, and/or superseded, shall, in accordance with the provisions of the foregoing statutes,
constitute the minimum wages payable on Federal and federally assisted construction projects
to laborers and mechanics of the specified classes engaged in contract work of the character
and in the localities described therein.

Modification and Supersedes Decisions are effective from their date of publication in the
FEDERAL REGISTER without limitation as to time and are to be used in accordance with the
provisions of 29 CFR Parts 1 and 5.

Any person, organization, or governmental agency having an interest in the wages determined
as prevailing is encouraged to submit wage rate information for consideration by the
Department. Further information and self-explanatory forms for the purpose of submitting this

data may be obtained by writing to the U.S. Department of Labor, Employment Standards
Administration, Office of Special Wage Determinations, Washington, D.C. 20210. The cause for
not utilizing the rule-making procedures prescribed in 5 U.S.C. 553 has been set forth in the
original General Wage Determination Decision.

New General Wage Determination Decisions

The newest General Wage Determination Decision date for lllinois is 8/26/2022 , which is
attached and made part of this special provision.
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"General Decision Number: IL20220009 08/26/2022
Superseded General Decision Number: IL20210009
State: Illinois

Construction Types: Building, Heavy, Highway and Residential

County: Cook County in Illinois.

BUILDING, RESIDENTIAL, HEAVY, AND HIGHWAY PROJECTS (does not
include landscape projects).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate

required under Executive Order 14026 or Executive Order 13658.

Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(2)-(60).

. Executive Order 14026
generally applies to the
contract.

. The contractor must pay
all covered workers at
least $15.00 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2022.

|If the contract is entered
|into on or after January 30,
| 2022, or the contract is

| renewed or extended (e.g., an
|option is exercised) on or
|after January 30, 2022:

Executive Order 13658
generally applies to the
contract.

|If the contract was awarded on|.
|or between January 1, 2015 and
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

covered workers at least
$11.25 per hour (or the

if it is higher) for all
hours spent performing on
that contract in 2022.

. The contractor must pay all

applicable wage rate listed
on this wage determination,

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the

Executive Orders and a classification considered necessary for

performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
https://www.dol.gov/agencies/whd/government-contracts.

Modification Number Publication Date
%] 01/07/2022



01/14/2022
02/25/2022
06/10/2022
06/17/2022
06/24/2022
07/01/2022
07/29/2022
08/05/2022
08/26/2022

VoNOOTUVA WNEER

ASBE0017-001 06/01/2021
Rates Fringes

ASBESTOS WORKER/INSULATOR

Includes the application

of all insulating

materials, protective

coverings, coatings, and

finishes +to all types of

mechanical systems.......... $ 51.80 30.60
Fire Stop Technician............. $ 41.44 27.85
HAZARDOUS MATERIAL HANDLER

includes preparation,

wetting, stripping removal

scrapping, vacuuming,

bagging and disposal of

all insulation materials,

whether they contain

asbestos or not, from

mechanical systems.......... $ 38.85 27.85

Rates Fringes
BOILERMAKER. ..o, $ 52.61 33.07
‘BRILee21-061 @6/01/206
Rates Fringes
BRICKLAYER. .. v vii it iiiinnennns $ 44.88 26.62
‘BRILe021-064 @6/01/2017
Rates Fringes
Marble Mason........c.cvveevnennnn $ 44.63 26.83
‘BRILOG21-006 06/61/207
Rates Fringes
TERRAZZO WORKER/SETTER........... $ 44.38 25.84
TILE FINISHER.....ovvviiievennnns $ 38.56 22.10
TILE SETTER. ..t viiiiiiiiiiinnnnns $ 45.49 25.72
‘BRILOG21-009 €6/61/207
Rates Fringes
MARBLE FINISHER.................. $ 33.95 26.03

BRIL@©21-012 06/01/2017



Rates Fringes

* CARPO555-001 06/01/2022

BUILDING, HEAVY, AND HIGHWAY

Rates Fringes
CARPENTER
Carpenter, Lather,
Millwright, Piledriver,
and Soft Floor Layer
Building......c.ovvvvvvnnnnnn $ 52.01 38.85
Heavy & Highway............ $ 52.01 38.85
CARPO555-002 10/01/2021
RESIDENTIAL CONSTRUCTION
Rates Fringes
CARPENTER. .ot viiiiiineiennnenns $ 42.61 33.67
ELECO009-003 05/29/2022
Rates Fringes
Line Construction
Groundman........eevueeinenn. $ 45.44 61.70%
Lineman and Equipment
Operator.....cceveeeennnenn. $ 58.25 61.70%
ELEC@134-001 06/06/2022
Rates Fringes
ELECTRICIAN. ...t viinerennneennnn $ 52.05 39.12
ELECO134-003 06/07/2021
Rates Fringes
ELECTRICIAN
ELECTRICAL TECHNICIAN....... $ 46.26 28.23

The work shall consist of the installation, operation,
inspection, maintenance, repair and service of radio,
television, recording, voice sound vision production and
reproduction, telephone and telephone interconnect,
facsimile, data appatatus, coaxial, fibre optic and
wireless equipment, appliances and systems used for the
transmission and reception of signals of any nature,
business, domestic, commercial, education, entertainment
and residential purposes, including but not limited to
communication and telephone, electronic and sound
equipment, fibre optic and data communication systems, and
the performance of any task directly related to such
installation or service whether at new or existing sites,
such tasks to include the placing of wire and cable and
electrical power conduit or other raceway work within the
equipment room and pulling wire and/or cable through
conduit and the installation of any incidential conduit.



ELEV0002-001 01/01/2022
Rates Fringes

ELEVATOR MECHANIC........cvvuenn. $ 62.47 36.885+a+b
FOOTNOTES:

a) PAID HOLIDAYS: New Year's Day; Memorial Day; Independence

Day; Labor Day; Thanksgiving Day; Day after Thanksgiving

Day; Veterans' Day and Christmas Day.

b) Employer contributes 8% of regular hourly rate as vacation

pay credit for employee with more than 5 years of service,
and 6% for employee with less than 5 years service

* ENGIO150-006 06/01/2022

Building and Residential Construction

Rates Fringes
OPERATOR: Power Equipment
GROUP 1.......00iiiivennnn. $ 55.10 46.00
GROUP 2......ciiiiiiinnnnn. $ 53.80 46.00
GROUP 3.....cciiiiiiiinnn. $ 51.25 46.00
GROUP 4.......ciiiiiiiennns $ 49.50 46.00

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Mechanic; Asphalt Plant*; Asphalt Spreader;
Autograde*; Backhoes with Caisson attachment*:Batch Plant*;
Benoto(Requires two Engineers); Boiler and Throttle Valve;
Caisson Rigs*; Central Redi-Mix Plant*; Combination Backhoe
Front Endloader Machine; Compressor and Throttle Valve;
Concrete Breaker (Truck Mounted)*; Concrete Conveyor;
Concrete Conveyor, Truck Mounted; Concrete Paver over 27E
cu. ft.*; Concrete Paver 27E cu ft and Under*; Concrete
Placer*; Concrete Placing Boom; Concrete Pump (Truck
Mounted); Concrete Tower; Cranes*; Cranes, Hammerhead*;
Cranes, (GCI and similar type Requires two operators only);
Creter Crane; Crusher, Stone, etc; Derricks; Derricks,
Traveling*; Formless Curb and Gutter Machine*; Grader,
Elevating; Grouting Machines; Highlift Shovels or Front
Endloader 2 1/4 yd. and over; Hoists, Elevators, Outside
Type Rack and pinion and similar Machines; Hoists, One,
Two, and Three Drum; Hoists, Two Tugger One Floor;
Hydraulic Backhoes*; Hydraulic Boom Trucks; Hydraulic Vac
(and similar equipment);Locomotives; Motor Patrol*; Pile
Drivers amd Skid Rig*; Post Hole Digger; Pre- Stress
Machine; Pump Cretes Dual Ram(Requiring frequent
Lubrication and Water); Pump Cretes; Squeeze Cretes-Screw
Type Pumps Gypsum Bulker and Pump; Raised and Blind Hole
Drill*; Roto Mill Grinder (36"" and Over)*; Roto Mill
Grinder (Less Than 36"")*; Scoops-Tractor Drawn; Slip-Form
Paver*; Straddle Buggies; Tournapull; Tractor with Boom,
and Side Boom; and Trenching Machines*.

GROUP 2: Bobcat (over 3/4 cu yd); Boilers; Broom, Power
Propelled; Bulldozers; Concrete Mixer (Two Bag and over);
Conveyor, Portable; Forklift Trucks; Greaser Engineer;

Highlift Shovels or Front End loaders under 2 1/4 cu yd;



Aotomatic Hoists, Hoists, Inside Elevators; Hoists, Sewer
Dragging Machine; Hoists, Tugger Single Drum; Laser Screed;
Rock Drill (Self-Propelled); Rock Drill (Truck Mounted)*;
Rollers; Steam Generators; Tractors; Tractor Drawn
Vibratory Roller (Receives an additional $.50 per hour);
Winch Trucks with ""A"" Frame.

GROUP 3: Air Compressor-Small 250 and Under (1 to 5 not to
exceed a total of 300 ft); Air Compressor-Large over 250;
Combination-Small Equipment Operator; Generator- Small 50
kw and under; Generator-Large over 50 kw; Heaters,
Mechanical; Hoists, Inside Elevators (Remodeling or
Renovatin work); Hydrualic Power Units (Pile Driving,
Extracting, and Drilling); Low Boys; Pumps Over 3"" (1 To 3
not to exceed a total of 300 ft); Pumps, Well Points;
Welding Machines (2 through 5); Winches, 4 Small Electric
Drill Winches; Bobcat (up to and including 3/4 cu yd)

GROUP 4 - Bobcats and/or other Skid Steer Loaders; Brick
Forklifts; Oilers

*-Requires Oiler

* ENGIO150-025 06/01/2022

Heavy and Highway Construction

Rates Fringes
OPERATOR: Power Equipment
GROUP 1.....cciiiiiiinnnnnnn $ 53.30 46.00
GROUP 2.....ciiiiiiiinnnnnnn $ 52.75 46.00
GROUP 3. ... .itiiiiiiiinnnnenn $ 50.70 46.00
GROUP 4......cciiiiiiinnnns $ 49.30 46.00
GROUP 5.... .0, $ 48.10 46.00

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 1: Asphalt Plant*; Asphalt Heater and Planer
combination; Asphalt Heater Scarfire*, Asphalt Spreader;
Autograder/ GOMACO or similar; ABG Paver*, Backhoes with
Caisson attachment*, Ballast Regulator, Belt Loader*;
Caisson Rigs*Car Dumper, Central Redi-Mix Plant*,
Combination Backhoe; Front End Loader Machine (1 cu yd or
over Backhoe bucket or with attachments); Concrete Breaker
(truck mounted); Concrete Conveyor; Concrete Paver over 27E
cu ft*; Concrete Placer*; Concrete Tube Float; Cranes, all
attachments*; Cranes, Hammerhead, Linden, Peco and machines
of a like nature*; Creter Crane; Crusher, stone; All
Derricks; Derrick Boats; Derricks, traveling*; Dowell
Machine with Air Compressor ($1.00 above Class 1);
Dredges*; Field Mechanic Welder; Formless Curb and Gutter
Machine*; Gradall and machines of a like nature*; Grader,
Elevating; Grader, Motor Grader, Motor Patrol, Auto Patrol,
Form Grader, Pull Grader, Subgrader; Guard Rail Post Driver
mounted*; Hoists, one, two, and three Drum; Hydraulic
Backhoes*; Backhoes with Shear attachments*; Mucking
Machine; Pile Drivers and Skid Rig*; Pre-Stress Machine;
Pump Cretes Dual Ram (requires frequent lubrication and
water)*; Rock Drill- Crawler or Skid Rig*; Rock Drill truck
mounted*; Rock/ Track Tamper; Roto Mill Grinder, (36"" and
over)*; Slip-Form Paver*; Soil Test Drill Rig, truck
mounted*; Straddle Buggies; Hydraulic Telescoping Form
(tunnel); Tractor Drawn Belt Loader*; Tractor Drawn Belt



Loader with attached Pusher (two engineers); Tractor with
boom; Tractaire with attachment; Traffic Barrier Transfer
Machine*; Trenching Machine; Truck Mounted Concrete Pump
with boom*; Underground Boring and/or Mining Machines 5 ft
in diameter and over tunnel, etc.*; Wheel Excavator* &
Widener (Apsco); Raised or Blind Hoe Drill, Tunnel & Shaft*

GROUP 2: Batch Plant*; Bituminous Mixer; Boiler and Throttle
Valve; Bulldozer; Car Loader Trailing Conveyors;
Combination Backkhoe Front End Loader Machine, (less than 1
cu yd Backhoe Bucket with attachments); Compressor and
Throttle Valve; Compressor, common receiver (3); Concrete
Breaker or Hydro Hammer; Concrete Grinding Machine;
Concrete Mixer or Paver 7S series to and including 27 cu
ft; Concrete Spreader; Concrete Curing Machine; Burlap
Machine; Belting Machine and Sealing Machine; Concrete
Wheel Saw; Conveyor Muck Cars (Haglund or similar type);
Drills (all); Finishing Machine-Concrete; Greaser Engineer;
Highlift Shovels or Front End Loader; Hoist- Sewer Dragging
Machine; Hydraulic Boom Trucks, all attachments;
Hydro-Blaster (requires two operators); Laser Screed*;
Locomotives, Dinky; Off-Road Hauling Units (including
articulating); Pump Cretes; Squeeze Cretes-Screw Type
pumps, Gypsum Bulker and Pump; Roller Asphalt; Rotary Snow
Plows; Rototiller, Seaman, self-Propelled; Scoops-Tractor
Drawn; Self- propelled Compactor; Spreader-Chip-Stone;
Scraper; Scraper-Prime Mover in Tandem regardless of size
(add $1.00 to Group 2 hourly rate for each hour and for
each machine attached thereto add $1.00 to Group 2 hourly
rate for each hour); Tank Car Heater; Tractors, Push,
pulling Sheeps Foot, Disc, or Compactor, etc; Tug Boats

GROUP 3: Boilers; Brooms, all power propelled; Cement Supply
Tender; Compressor, Common Receiver (2); Concrete Mixer,
two bag and over; Conveyor, Portable; Farm type Tractors
used for mowing, seeding, etc; Fireman on Boilers; Forklift
Trucks; Grouting Machines; Hoists, Automatic; Hoists, all
Elevators; Hoists, Tugger single Drum; Jeep Diggers; Low
Boys; Pipe Jacking Machines; Post-hole Digger; Power Saw,
Concrete, Power Driven; Pug Mills; Rollers, other than
asphalt; Seed and Straw Blower; Steam Generators; Stump
Machine; Winch Trucks with A-Frame; Work Boats; Tamper-Form
motor driven

GROUP 4: Air compressor - Small 250 and under (1 to 5 not to
exceed a total of 300 ft); Air Compressor - Large over 250;
Combination - Small Equipment Operator; Directional Boring
Machine; Generators - Small 50 kw and under; Generators -
Large , over 50 kw; Heaters, Mechanical; Hydraulic power
unit (Pile Driving, Extracting or Drilling); Light Plants

(1 to 5); Pumps, over 3"" (1 to 3, not to exceed a total of
300 ft); Pumps, Well Points; Tractaire; Welding Machines (2
through 5); Winches, 4 small electric drill winches;

GROUP 5: Bobcats (All); Brick Forklifts; Oilers; Directional
Boring

*Requires Oiler

TRONO0OO1-026 06/01/2021
Rates Fringes

IRONWORKER



Sheeter........ooiviiiiinn, $ 54.76 41.45
Structural and Reinforcing..$ 54.51 41.45

Rates Fringes
IRONWORKER, ORNAMENTAL........... $ 52.13 39.47
IRONOGO63-002 06/01/2020
Rates Fringes
IRONWORKER
Fence Erector............... $ 44.42 29.73
IRONO136-001 07/01/2022
Rates Fringes
TRONWORKER
Machinery Movers; Riggers;
Machinery Erectors.......... $ 47.00 40.54
Master Riggers.............. $ 49.50 40.54
LABO00O2-006 06/01/2018
Rates Fringes
LABORER (BUILDING &
RESIDENTIAL)
GROUP 1.......c0iiiiiiennns $ 42.72 28.19
GROUP 2......cciiiiiiiennns $ 42.72 28.19
GROUP 3.....iiiiiiiiinennns $ 42.80 28.19
GROUP 4.......cciiiivienn. $ 42.82 28.19
GROUP 5.....cciiiiiiiinnn. $ 42.87 28.19
GROUP 6....cviiviiiinennnn. $ 42.92 28.19
GROUP 7....iiiiiiiiinnennns $ 42.95 28.19
GROUP 8......ciiiiiiinennns $ 43.05 28.19
GROUP 9......cciiiiiinennns $ 43.07 28.19
GROUP 10.......ciiviiinennns $ 43.17 28.19
GROUP 11......cciiiiuiinnnnnn $ 43.00 28.19
GROUP 12......ciitiiiiinnnnns $ 43.72 28.19

LABORER CLASSIFICATIONS

GROUP 1: Building Laborers; Plasterer Tenders; Pumps for
Dewatering; and other unclassified laborers.

GROUP 2: Fireproofing and Fire Shop laborers.
GROUP 3: Cement Gun.
GROUP 4: Chimney over 40 ft.; Scaffold Laborers.

GROUP 5: Cement Gun Nozzle Laborers (Gunite); Windlass and
capstan person.

GROUP 6: Stone Derrickmen & Handlers.

GROUP 7: 3Jackhammermen; Power driven concrete saws; and
other power tools.

GROUP 8: Firebrick & Boiler Laborers.



GROUP 9: Chimney on fire brick; Caisson diggers; & Well
Point System men.

GROUP 10: Boiler Setter Plastic Laborers.
GROUP 11: Jackhammermen on fire brick work only.
GROUP 12: Dosimeter use (any device) monitoring nuclear

exposure); Asbestos Abatement Laborer; Toxic and Hazardous
Waste Removal Laborers.

LABOQ0O2-007 06/01/2018

Rates Fringes
LABORER (HEAVY & HIGHWAY)
GROUP 1.....coviiiinennnnn. $ 42.72 28.19
GROUP 2......0iiiiiiinnnnns $ 42.80 28.19
GROUP 3.... .0ttt $ 42.87 28.19
GROUP 4......cciiiiiiinnnn. $ 43.00 28.19
GROUP 5. ittt i, $ 42.72 28.19

LABORER CLASSIFICATIONS

GROUP 1: Common laborer; Tenders; Material expeditor
(asphalt plant); Street paving, Grade separation, sidewalk,
curb & gutter, strippers & All laborers not otherwise
mentioned

GROUP 2: Asphalt tampers & smoothers; Cement gun laborers
GROUP 3: Cement Gun Nozzle (laborers), Gunite

GROUP 4: Rakers, Lutemen; Machine-Screwmen; Kettlemen;
Mixermen; Drun-men; Jackhammermen (asphalt); Paintmen;
Mitre box spreaders; Laborers on birch, overman and similar
spreader equipment; Laborers on APSCO; Laborers on air
compressor; Paving Form Setter; Jackhammermen (concrete);
Power drive concrete saws; other power tools.

GROUP 5: Asbestos Abatement Laborers; Toxic and Hazardous
Waste Removal Laborers, Dosimeter (any device) monitoring
nuclear exposure

LABO0002-008 06/01/2018

Rates Fringes
LABORER (Compressed Air)
© - 15 POUNDS..........covn. $ 43.72 28.19
16 - 20 POUNDS.............. $ 44.22 28.19
21 - 26 POUNDS.........ccun $ 44.72 28.19
27 - 33 POUNDS.......cvvvvn $ 45.72 28.19
34 - AND OVER........ .ottt $ 46.72 28.19
LABORER (Tunnel and Sewer)
GROUP 1......0itiiiinnnnnns $ 42.72 28.19
GROUP 2......0iiiiiiinnnnnns $ 42.85 28.19
GROUP 3.... .0ttt $ 42.95 28.19
GROUP 4......cciviiiiinnnn. $ 43.07 28.19
GROUP 5.......0iiiiiiiiinn. $ 42.72 28.19

LABORER CLASSIFICATIONS (TUNNEL)



GROUP 1: Cage tenders; Dumpmen; Flagmen; Signalmen; Top
laborers

GROUP 2: Air hoist operator; Key board operator; concrete
laborer; Grout; Lock tenders (Free Air Side); Steel
setters; Tuggers; Switchmen; Car pusher

GROUP 3: Concrete repairmen; Lock tenders (pressure side);
Mortar men; Muckers; Grout machine operators; Track layers

GROUP 4: Air trac drill operator; Miner; Bricklayer tenders;
Concrete blower operator; Drillers; Dynamiters; Erector
operator; Form men; Jackhammermen; Powerpac; Mining machine
operators; Mucking machine operator; Laser beam operator;
Liner plate and ring setters; Shield drivers; Power knife
operator; Welder- burners; Pipe jacking machine operator;
skinners; Maintenance technician

GROUP 5: Asbestos abatement laborer; Toxic and hazardous
waste removal laborer; Dosimeter (any device) monitoring
nuclear exposure

LABORER CLASSIFICATIONS (SEWER)
GROUP 1: Signalmen; Top laborers and All other laborers
GROUP 2: Concrete laborers and Steel setters

GROUP 3: Cement carriers; Cement mixers; Concrete repairmen;
Mortar men; Scaffold men; Second Bottom men

GROUP 4: Air trac drill operator; Bottom men;
Bracers-bracing; Bricklayer tenders; Catch basin diggers;
Drainlayers; dynamiters; Form men; Jackhammermen; Powerpac;
Pipelayers; Rodders; Welder-burners; Well point systems men

GROUP 5: Asbestos abatement laborer, Toxic and hazardous
waste removal laborer; Dosimeter (any device) monitoring
nuclear exposure

LAB0©225-001 06/01/2018

Rates Fringes
LABORER (DEMOLITION/WRECKING)
GROUP 1.....ccvviiiiinnnnnnn $ 37.52 28.19
GROUP 2.....ciiiiiiinnnnnnn $ 42.72 28.19
GROUP 3. ... .itiiiiiiiinnnnnnn $ 42.72 28.19

LABORER CLASSIFICATIONS
GROUP 1 - Complete Demolition
GROUP 2 - Interior Wrecking and Strip Out Work

GROUP 3 - Asbestos Work with Complete Demolition/Wrecking or
Strip Out Work

PAIN@GO14-001 06/01/2020
Rates Fringes

PAINTER (including taper)........ $ 48.30 28.72



Rates Fringes
GLAZIER. ..t i ittt iiiiiiiiiennns $ 48.75 41.32
‘PLaAseees-oe2 €7/01/2e15
Rates Fringes
PLASTERER. ... vvvii ittt $ 42.25 26.65
‘pLasese2-oe1 ee/e1/2e18
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 45.25 33.48
PLUMe130-001 €6/61/2021
Rates Fringes
PLUMBER. ...t vviiiiiiiiiiinnnennns $ 52.80 34.67
PLUMOSO7-002 @6/61/2022
Rates Fringes
PIPEFITTER. .. evvii it ennnnnn $ 53.00 37.62
‘ROFee11-oe1 @6/01/2622
Rates Fringes
ROOFER. .. v ittt ittt i $ 47.80 27.25
‘SFIlessi-oe1 e7/e1/2e22
Rates Fringes
SPRINKLER FITTER.......cvvvvvnnn $ 53.25 33.55
‘SHEEoo73-001 @6/61/2021
Rates Fringes
Sheet Metal Worker............... $ 47.50 41.67
SHEeee73-oe2 es/es/2e18
Rates Fringes
Sheet Metal Worker
ALUMINUM GUTTER WORK........ $ 31.32 37.02
TEAvo731-001 e6/e1/2007
COOK COUNTY - HEAVY AND HIGHWAY
Rates Fringes

TRUCK DRIVER
20r 3 AXleS. i $ 35.60 22.10
4 AXleS. ..ttt $ 35.85 22.10



5Axles.. i, $ 36.05 22.10
6 Axles.....ooiiiiiiiiinn, $ 36.25 22.10

FOOTNOTES:

A. Paid Holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day.

B. 900 straight time hours or more in 1 calendar year for
the same employer shall receive 1 week paid vacation; 3
years - 2 weeks paid vacation; 10 years - 3 weeks paid
vacation; 20 years - 4 weeks paid vacation.

C. An additional $.20 per axle shall be paid for all vehicles
with more than six (6) axles.

TEAMO731-002 04/01/2021
Rates Fringes

Traffic Control Device Monitor
TRAFFIC SAFETY WORKER:
Primary duties include but
are not limited to the
delivery, maintenance and
pick-up of traffic control
devices, the set-up and
installation of traffic
signs, pavement markings,
barricades, crash barrels
and glare screens, traffic
control surveillance, the
repair and maintenance
trucks, cars, arrow
boards, message signs,
barricade and sign
fabrication equipment....... $ 38.50 18.70

TEAMO786-001 06/01/2017

COOK COUNTY - BUILDING AND RESIDENTIAL

Rates Fringes
TRUCK DRIVER
2 & 3 AXleS. it $ 39.942 0.25+a
A AXLeS . i iieeriiinnnnneeennn $ 39.75 0.25+a
5 AXIeS .ttt ittt $ 39.967 0.25+a
6 AXleS. . ittt $ 40.184 0.25+a

FOOTNOTES:
a. $719.00 per week.

An additional $.20 per axle shall be paid for all vehicles
with more than six (6) axles.

Paid Holidays: New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day, and Christmas Day.

900 straight time hours or more in 1 calendar year for the
same employer shall receive 1 week paid vacation; 3 years -
2 weeks paid vacation; 10 years - 3 weeks paid vacation; 20



years - 4 weeks paid vacation.

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.



Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations



Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISIO"



ADDITIONAL REQUIRED
ATTACHMENTS



Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Project or Program to which the construction work
covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section I(b)(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classification of work actually performed, without
regard to skill, except as provided in 29 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer’'s payroll records accurately
set forth the time spent in each classification in which
work is performed. The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easily seen by the
workers.

(ii) (a) Any class of laborers or mechanics which is not
listed in the wage determination and which is to be
employed under the contract shall be classified in
conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met:

(1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

(b) If the contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB control number 1215-
0140.)

(c) In the event the contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or its designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including
the views of all interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

(d) The wage rate (including fringe benefits where
appropriate) determined pursuant to subparagraphs
(2)(ii)(b) or (c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in
the classification.

(iifi) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee
or other third person, the contractor may consider as part

Previous editions are obsolete
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of failure to pay any
laborer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employees to whom they
are due. The Comptroller General shall make such
disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
in Section I(b)(2)(B) of the Davis-bacon Act), daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in Section I(b)(2)(B) of the Davis-
Bacon Act, the contractor shall maintain records which
show that the commitment to provide such benefits is
enforceable, that the plan or program is financially
responsible, and that the plan or program has been

communicated in writing to the laborers or mechanics
affected, and records which show the costs anticipated or
the actual cost incurred in providing such benefits.
Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrolls to HUD or its designee if the agency is a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee. The payrolls submitted shall set out
accurately and completely all of the information required
to be maintained under 29 CFR 5.5(a)(3)(i) except that full
social security numbers and home addresses shall not be
included on weekly transmittals. Instead the payrolls shall
only need to include an individually identifying number for
each employee (e.g., the last four digits of the employee’s
social security number). The required weekly payroll
information may be submitted in any form desired.
Optional Form WH-347 is available for this purpose from
the Wage and Hour Division Web site at
http://www.dol.gov/esa/whd/forms/wh347instr.htm or its
successor site. The prime contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violation of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for its own records, without weekly submission
to HUD or its designee. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0149.)

(b) Each payroll submitted shall be accompanied by a
“Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall certify the following:

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)(ii), the appropriate information is being maintained
under 29 CFR 5.5(a)(3)(i), and that such information is
correct and complete;
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(2) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate, either directly or indirectly, and
that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as
specified in the applicable wage determination
incorporated into the contract.

(c) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
“Statement of Compliance” required by subparagraph
A.3.(ii)(b).

(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

(iti)  The contractor or subcontractor shall make the
records required under subparagraph A.3.(i) available for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to
interview employees during working hours on the job. If
the contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may, after written notice to the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
29 CFR 5.12.

4. Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship
program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or if a person is employed in his or her first 90
days of probationary employment as an apprentice in such
an apprenticeship program, who is not individually
registered in the program, but who has been certified by
the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

is not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed. Where a contractor is performing
construction on a project in a locality other than that in
which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman’s hourly
rate) specified in the contractor’'s or subcontractor's
registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator determines that a
different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that
determination. In the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program is
approved.

(itf) Trainees. Except as provided in 29 CFR 5.16,
trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are
employed pursuant ‘,to and individually registered in a
program which has received prior approval, evidenced by
formal certification by the U.S. Department of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater
than permitted under the plan approved by the
Employment and Training Administration. Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee’'s level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the
provisions of the trainee program. If the trainee program
does not mention fringe benefits, trainees shall be paid
the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any
employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by
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the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition,
any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the
event the Employment and Training Administration
withdraws approval of a training program, the contractor
will no longer be permitted to utilize trainees at less than
the applicable predetermined rate for the work performed
until an acceptable program is approved.

(iii) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 29 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executive Order 11246, as
amended, and 29 CFR Part 30.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will
insert in any subcontracts the clauses contained in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructions require, and a copy of the applicable
prevailing wage decision, and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.

7. Contract termination; debarment. A breach of the
contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontractor as provided in 29 CFR
5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are
herein incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes
within the meaning of this clause include disputes between
the contractor (or any of its subcontractors) and HUD or
its designee, the U.S. Department of Labor, or the
employees or their representatives.

10. (i) Certification of Eligibility. By entering into this
contract the contractor certifies that neither it (nor he or
she) nor any person or firm who has an interest in the
contractor’'s firm is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24.

(ii) No part of this contract shall be subcontracted to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24.

(iti) The penalty for making false statements is prescribed
in the U.S. Criminal Code, 18 U.S.C. 1001. Additionally,
U.S. Criminal Code, Section 1 01 0, Title 18, U.S.C.,
“Federal Housing Administration transactions”, provides in
part: “Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement knowing the same to be false.....
shall be fined not more than $5,000 or imprisoned not
more than two years, or both.”

11. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any
subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100,000. As used in this paragraph, the
terms “laborers” and “mechanics” include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such work to work in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.

(2) Violation; liability for unpaid wages; liquidated
damages. In the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shall be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbia or a territory, to such District or to such
territory), for liquidated damages. Such liquidated
damages shall be computed with respect to each individual
laborer or mechanic, including watchmen and guards,
employed in violation of the clause set forth in
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was required or permitted to
work in excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.
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(3) Withholding for unpaid wages and liquidated
damages. HUD or its designee shall upon its own action
or upon written request of an authorized representative of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall
insert in any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

(1) No laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.

(2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and failure to comply may result in imposition of
sanctions pursuant to the Contract Work Hours and Safety
Standards Act, (Public Law 91-54, 83 Stat 96). 40 USC
3701 et seq.

(3) The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions.
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COOK COUNTY CONTRACT COMPLIANCE
SPECIAL PROVISIONS FOR MINORITY AND WOMEN BUSINESS ENTERPRISE

Responding to a Bid for Proposal

A Bidder or Proposer shall document its commitment to meeting the Contract specific MBE and WBE
participation goals by submitting a Utilization Plan with the Bid or Proposal. The Utilization Plan shall
include (1) one or more Letter(s) of Intent from the relevant MBE and WBE firms; and (2) current
Letters of Certification as an MBE or WBE. Alternatively, the Bidder or Proposer shall submit (1) a
written Petition for Reduction/Waiver with the Bid, Quotation or Proposal, which documents its
preceding Good Faith Efforts and an explanation of its inability to meet the goals for MBE and WBE
participation. The Utilization Plan shall be submitted at the time that the bid or proposal is due.

Utilization Plan

Each Bid or Proposal shall include a complete Utilization Plan, as set forth on Form 1 of the M/WBE
Compliance Forms. The Utilization Plan shall include the name(s), mailing address, email address,
and telephone number of the principal contact person of the relevant MBE and WBE firms. If the
Bidder or Proposer submits a Bid or Proposal, and any of their subcontractors, suppliers or
consultants, are certified MBE or WBE firms, they shall be identified as an MBE or WBE within the
Utilization Plan.

Letter of Intent (LOI)

Except as set forth below, a Bid or Proposal shall include, as part of the Utilization Plan, one or more
Letter(s) of Intent, as set forth on Form 2 of the M/WBE Compliance Forms, executed by each MBE
and WBE and the Bidder or Proposer. The Letter(s) of Intent will be used to confirm that each MBE
and WBE shall perform work as a subcontractor, supplier, joint venture, or consultant on the Contract.
Each Letter of Intent shall indicate whether and the degree to which the MBE or WBE will provide
goods or services directly or indirectly during the term of the Contract. The box for direct participation
shall be marked if the proposed MBE or WBE will provide goods or services directly related to the
scope of the Contract. The box for Indirect participation shall be marked if the proposed MBE or WBE
will not be directly involved in the Contract but will be utilized by the Bidder or Proposer for other
services not related to the Contract. Each Letter of Intent shall accurately detail the work to be
performed by the relevant MBE or WBE firm, the agreed dollar amount, the percentage of work, and
the terms of payment.

Petition for Partial or Full Reduction of Participation

In the event a Bid or Proposal does not meet the Contract specific goals for MBE and WBE
participation, the Bid or Proposal shall include a Petition for Reduction/Waiver, as set forth on Form 3.
The Petition for Reduction/Waiver shall be supported by sufficient evidence and documentation to
demonstrate the Bidder or Proposer’'s Good Faith Efforts in attempting to achieve the applicable MBE
and WBE goals, and its inability to do so despite its Good Faith Efforts.

The recommended goal is 24% Minority-owned Business Enterprise (MBE) and 10% Women-owned
Business Enterprise (WBE). The 35% Disadvantaged Business Enterprise (DBE) goal is optional.

Cook County’s Contract and Compliance link to the Utilization Plan, Letter of Intent (LOI) and Petition
for Partial or Full Reduction of Participation forms are as follows:

https://www.cookcountyil.gov/service/contract-documents
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Equal Employment
Opportunity Certification
Excerpt From 41 CFR 860-1.4(b)

Office of Housing

U.S. Department of Housing
and Urban Development

Federal Housing Commissioner

Department of Veterans Affairs

OMB Control No. 2502-0029
(exp. 9/30/2016)

The applicant hereby agrees that it will incorporate or cause to b€6) In the event of the contractor's noncompliance with the
incorporated into any contract for construction work, or modifi-

cation thereof, as defined in the regulations of the Secretary of
Labor at 41 CFR Chapter 60, which is paid for in whole or in part
with funds obtained from the Federal Government or borrowed
on the credit of the Federal Government pursuant to a grant,

contract, loan insurance, or guarantee, or undertaken pursuant to

any Federal program involving such grant, contract, loan, insur-
ance, or guarantee, the following equal opportunity clause:

During the performance of this contract, the contractor agrees as
follows:

(1)

(2)

(3

(4)

(5)

(7)

The contractor will not discriminate against any employee or
applicant for employment because of race, color, religion,
sex, or national origin. The contractor will take affirmative
action to ensure that applicants are employed, and that em-
ployees are treated during employment without regard to
their race, color, religion, sex, or national origin, such action
shall include, but not be limited to the following: Employ-
ment, upgrading, demotion, or transfer; recruitment or re-
cruitment advertising; layoff or termination; rates of pay or
other forms of compensation; and selection for training,
including apprenticeship. The contractor agrees to post in
conspicuous places, available to employees and applicants
for employment, notices to be provided setting forth the
provisions of this nondiscrimination clause.

The contractor will, in all solicitations or advertisements for

nondiscrimination clauses of this contract or with any of the
said rules, regulations, or orders, this contract may be can
celed, terminated, or suspended in whole or in part and the
contractor may be declared ineligible for further Govern-

ment contracts or federally assisted construction contracts ir
accordance with procedures authorized in Executive Order
11246 of September 24, 1965, and such other sanctions ma
be imposed and remedies invoked as provided in Executive
Order 11246 of September 24, 1965, or by rule, regulation, or
order of the Secretary of Labor, or as otherwise provided by law.

The contractor will include the portion of the sentence imme-
diately preceding paragraph (1) and the provisions of para-
graphs (1) through (7) in every subcontract or purchase orde
unless exempted by rules, regulations, or orders of the Sec
retary of Labor issued pursuant to section 204 of Executive
Order 11246 of September 24, 1965, so that such provision:
will be binding upon each subcontractor or vendor. The
contractor will take such action with respect to any subcon-
tract or purchase order as the administering agency may
direct as a means of enforcing such provisions, including
sanctions for noncomplianc@rovided, however,That in

the event a contractor becomes involved in, or is threatenec
with, litigation with a subcontractor or vendor as a result of
such direction by the administering agency the contractor
may request the United States to enter into such litigation to
protect the interests of the United States.

employees placed by or on behalf of the contractor, state thaipe applicant further agrees that it will be bound by the above equz

all qualified applicants will receive considerations for em-
ployment without regard to race, color, religion, sex, or
national origin.

opportunity clause with respect to its own employment practices
when it participates in federally assisted construction work:

. . . Provided, That if the applicant so participating is a State or local
The contractor will send to each labor union or representativey oy ernment, the above equal opportunity clause is not applicabl
of workers with which it has a collective bargaining agree- , any agency, instrumentality or subdivision of such government
ment or other contract or understanding, a notice to beyich does not participate in work on or under the contract.

provided advising the said labor union or workers' represen-
tatives of the contractor's commitments under this section,
and shall post copies of the notice in conspicuous place
available to employees and applicants for employment.

The applicant agrees that it will assist and cooperate actively witt
dhe administering agency and the Secretary of Labor in obtaining
the compliance of contractors and subcontractors with the equs
opportunity clause and the rules, regulations, and relevant order

The contractor will comply with all provisions of Executive of the Secretary of Labor, that it will furnish the administering
Order 11246 of September 24, 1965, and of the rules, reguagency and the Secretary of Labor such information as they ma

lations and relevant orders of the Secretary of Labor.

require for the supervision of such compliance, and that it will

) ) . . otherwise assist the administering agency in the discharge of th
The contractor will furnish all information and reports re- agency's primary responsibility for securing compliance.

quired by Executive Order 11246 of September 24, 1965, an
by rules, regulations, and orders of the Secretary of Labor, or
pursuant thereto, and will permit access to its books, records
and accounts by the administering agency and the Secretar
of Labor for purposes of investigation to ascertain compli-
ance with such rules, regulations, and orders.

a

he applicant further agrees that it will refrain from entering into

ny contract or contract modification subject to Executive Order
1246 of September 24, 1965, with a contractor debarred from, o
ho has not demonstrated eligibility for, Government contracts
and Federally-assisted construction contracts pursuant to th
Executive order and will carry out such sanctions and penalties

for violation of the equal opportunity clause as may be imposed

Firm Name and Address By

Title
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upon contractors and subcontractors by the administering agency (5) The contractor will furnish all information and reports
or the Secretary of Labor pursuant to Part Il, Subpart D of the  required by Executive Order 10925 of March 6, 1961, as
Executive order. In addition, the applicant agrees that if it fails or amended, and by the regulations, and orders of the saic
refuses to comply with these undertakings, the administering ~ Committee, or pursuant thereto, and will permit access to his
agency may take any or all of the following actions: Cancel, books, records, and accounts by HUD and the Committee fo
terminate, or suspend in whole or in part this grant (contract, loan,  purposes of investigation to ascertain compliance with such
insurance, guarantee); refrain from extending any further assis- regulations, and orders.

tance to the applicant under the program with respectto whichthe () |n the event of the contractor’s non-compliance with
failure or refund occurred until satisfactory assurance of future e nondiscrimination clause of this contract or with any of
compliance has been received from such applicant; and referthe case the said regulations, or orders, this contract may be can:

to the Department of Justice for appropriate legal proceedings. celled, terminated or suspended in whole or in part and the

Excerpt from HUD Regulations contractor may be declared ineligible for further Govern-

I u . ., ment contracts or Federally-assisted construction contract:
200.410Definition of term “applicant”.

(a) In multifamily housing transactions where controls over the

mortgagor are exercised by the Commissioner either through
the ownership of corporate stock or under the provisions of
a regulatory agreement, the term “applicant” as used in this
subpart shall mean the mortgagor.

(b) Intransactions other than those specified in paragraph(a) of

this section, the term “applicant” as used in this subpart shall
mean the builder, dealer or contractor performing the con-
struction, repair or rehabilitation work for the mortgagor or
other borrower.

200.420Equal Opportunity Clause to be included in contracts and
subcontracts.

(a) The following equal opportunity clause shall be included in

each contract and subcontract which is not exempt:

During the performance of this contract, the contractor agrees
as follows:

(1) The contractor will not discriminate against any em-
ployee or applicant for employment because of race, creed,

color, or national origin. The contractor will take affirmative (b)

action to ensured that applicants are employed, and that
employees are treated during employment without regard to
their race, creed, color, or national origin. Such action shall
include, but not be limited to the following: employment,

in accordance with procedures authorized in Executive Ordet
10925 of March 6, 1961, as amende, and such other sanctior
may be imposed and remedies invoke s provided in the saic
Executive Order or by regulations, or order of the President’s
Committee on Equal Employment Opportunity, or as other-
wise provided by law.

(7) The contractor will include the provisions of Para-
graphs(1) through (7) in every subcontract or purchase ordel
unless exempted by regulations, or orders of the President’
Committee on Equal Employment Opportunity issued pursu-
ant to Section 303 of Executive Order 10925 of March 6,
1961, as amended, so that such provisions will be binding
upon each subcontractor or vender. The contractor will take
such action with respect to any subcontract or purchase
orders as HUD may direct as a means of enforcing such
provisions, including sanctions for noncompliance: Provided,
however, that in the event the contractor becomes involved
in, or is threatened with, litigation with a subcontractor or
vender as a result of such direction by HUD, the contractor
may request the United States to enter into such litigation to
protect the interests of the United States.

Except in subcontracts for the performance of construction
work at the site of construction, the clause is not required to
be inserted in subcontracts below the second tier. Subcontrac
may incorporate by referenced to the equal opportunity clause

upgrading, demotion or transfer; recruitment or recruitment200.425Modification in and exemptions from the regulations in
advertising; layoff or termination; rates of pay or other forms this subpart.

of compensation; and selection for training, including ap-éa)

prenticeship. The contractor agrees to post in conspicuou
places, available to employees and applicants for employ-
ment, notices to be provided setting forth the provisions of
the nondiscrimination clause.

(2)The contractor will in all solicitations or advertisements for
employees placed by or on behalf of the contractor, state that all
qualified applicants will receive consideration for employment
without regard race, creed, color, or national origin.

(3) The contractor will send to each labor union or repre-
sentative of workers with which he has a collective bargain-
ing agreement or other contract or understanding, a notice, to
be provided, advising the said labor union or workers’ repre-
sentative of the contractor’'s commitments under this section,
and shall post copies of the notices in conspicuous places
available to employees and applicants for employment.

(4) The contractor will comply with all provisions of Ex-
ecutive Order 10925 of March 6 1961, as amended, and of the
regulations, and relevant orders of the President’s Commit-
tee on Equal Employment Opportunity created thereby.

The following transactions and contracts are exempt from the
regulations in this subpart:

(1) Loans, mortgages, contracts and subcontracts not ex
ceeding $10,000.

(2) Contract and subcontracts not exceeding $100,000 for
standard commercial supplies or raw material;

(3)Contracts and subcontracts under which work is to be or ha:
been performed outside the United States and where no recrui
ment of workers within the United States in involved. To the

extent that work pursuant to such contracts is done within the
Untied States, the equal opportunity clause shall be applicable

(4) Contracts for the sale of Government property where
no appreciable amount of work is involved; and

(5) Contracts and subcontracts for an indefinite quantity
which are not to extend for ore than one year if the purchase
determines that the amounts to be ordered under any suc
contract or subcontract are not reasonably expected to excee
$100,000 in the case of contracts or subcontracts for standar
commercial supplies and raw materials, or $10,000 in the
case of all other contracts and subcontracts.
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U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

CERTIFICATION OF BIDDER REGARDING
EQUAL EMPLOYMENT OPPORTUNITY

INSTRUCTIONS

This certification is required pursuant to Executive Order 11246 (30 F.R. 12319-25). The
implementing rules and regulations provide that any bidder or prospective contractor, or any of
their proposed subcontractors, shall state as an initial part of the bid or negotiations of the
contract, whether it has participated in any previous contract or subcontract subject to the equal
opportunity clause; and, if so, whether it has files all compliance reports due under applicable
instructions.

Where the certification indicates that the bidder has not filed a compliance report due under
applicable instructions, such bidders shall be required to submit a compliance report within seven
(7) calendar days after bid opening. No contract shall be awarded unless such report is submitted.

CERTIFICATION BY BIDDER

Bidder’s Name:

Address and Zip Code:

1. Bidder has participated in previous contract or subcontract subject to the Equal
Employment Opportunity Clause.
Yes| | Nol | (If answer is yes, identify the most recent contract)

2. Compliance reports were required to be filed in connection with such contract or
subcontract.
Yes| | No| | (If answer is yes, identify the most recent contract)

3. Bidder has filed all compliance reports due under applicable instructions, including SF-
100.
Yes| | No | None Required[ |

4. If answer to Item 3 is “No”, please explain in detail on the reverse side of this

certification.

Certification — The information above is true and complete to the best of my knowledge and
belief.

(Name and Title of Signer — please type)

Signature Date

HUD 4238



Certification Regarding U.S. Department of Housing
: and Urban Development
Debarment and Suspension

Certification A: Certification Regarding Debarment, Suspension, and
Other Responsibility Matters - Primary Covered Transactions

1. The prospective primary participant certifies to the best of its knowl- 4. The prospective primary participant shall provide immediate writ-
edge and belief that its principals; ten notice to the department or agency to whom this proposal is

a. Are not presently debarred, suspended, proposed for debarmenf,meitt,e,d if.at any time the prospective primary participant learns that
declared ineligible, or voluntarily excluded from covered transactions 'S Certification was erroneous when submitted or has become errone

by any Federal debarment or agency: ous by reason of changed circumstances.

b. Have not within a three-year period preceding this proposal 5. The termsovered transaction, debarred, suspended, ineligible,

been convicted of or had a civil judgment rendered against them forl©Wer tier covered transaction, participant, person, primary cov-
ered transaction, principal, proposal, and voluntarily excluded as

commission of fraud or a criminal offense in connection with obtain- ! ¢ ; y e
used in this clause, have the meanings set out in the Definitions an

ing, attempting to obtain, or performing a public (Federal, State, or ° . - )
local) transaction or contract under a public transaction; violation of COVerage sections of the rules implementing Executive Order 12549

Federal or State antitrustatutes or commission of embezzlement, theft, YU May contact the department or agency to which this proposal is
forgery, bribery, falsification, or destruction of records, making false P€ing submitted for assistance in obtaining a copy of these regulations

statements, or receiving stolen property; 6. The prospective primary participant agrees by submitting this
proposal that, should the proposed covered transaction be entered int
hit shall not knowingly enter into any lower tier covered transaction
with a person who is debarred, suspended, declared ineligible, ol
voluntarily excluded from participation in this covered transaction,
unless authorized by the department or agency entering into this
d. Have not within a three-year period preceding this application/ transaction.
proposal had one or more public transactions (Federal, State, or local
terminated for cause or default.

c. Are not presently indicted for or otherwise criminally or civilly
charged by a governmental entity (Federal, State, or local) wit
commission of any of the offenses enumerated in paragraph (1)(b) o
this certification; and

)7. The prospective primary participant further agrees by submitting
this proposal that it will include the clause titled “Certification
2. Where the prospective primary participant is unable to certify to Regarding Debarment, Suspension, Ineligibility and Voluntary Exclu-
any of the statements in this certification, such prospective participantsion - Lower Tier Covered Transaction,” provided by the department
shall attach an explanation to this proposal. or agency entering into this covered transaction, without modification,
Instructions for Certification (A) i_n all lower tier cover_ed transactions and in all solicitations for lower
tier covered transactions.
1. By signing and submitting this proposal, the prospective primary

participant is providing the certification set out below. 8. A participant in a covered transaction may rely upon a certification

of a prospective participant in a lower tier covered transaction that it
2. The inability of a person to provide the certification required below is not debarred, suspended, ineligible, or voluntarily excluded from the
will not necessarily result in denial of participation in this covered covered transaction, unless it knows that the certification is erroneous
transaction. The prospective participant shall submit an explanationA participant may decide the method and frequency by which it
of why it cannot provide the certification set out below. The certifi- determines this eligibility of its principals. Each participant may, but
cation or explanation will be considered in connection with the is not required to, check the Nonprocurement List.

department or agency’s determination whether to enter into this
transaction. However, failure of the prospective primary participant to
furnish a certification or an explanation shall disqualify such person
from participation in this transaction.

9. Nothing contained in the foregoing shall be construed to require
establishment of a system of records in order to render in good faith the
certification required by this clause. The knowledge and information
of a participant is not required to exceed that which is normally
3. The certification in this clause is a material representation of factpossessed by a prudent person in the ordinary course of busines
upon which reliance was place when the department or agency deterdealings.

mined to enter into this transaction. If it is later determined that the 10. Except for transactions authorized under paragraph (6) of thess

prospective primary participant knowingly rendered an erroneous.

certification, in addition to other remedies available to the Federal!nStrUCtlonS’ if a participant in a covered transaction knowingly enters

Government, the department or agency may terminate this transactior'1nto a Iowe_r tl(_er_ covered transa_ctlon with a person W.h(.) IS _sus_pended
debarred, ineligible, or voluntarily excluded from participation in this
for cause of default. - ] - . .
transaction, in addition to other remedies available to the Federal
Government, the department or agency may terminate this transactiol

for cause of default.
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Certification B: Certification Regarding Debarment, Suspension, Ineli-
gibility and Voluntary Exclusion - Lower Tier Covered Transactions

1. The prospective lower tier participant certifies, by submission of 5. The prospective lower tier participant agrees by submitting this
this proposal, that neither it nor its principals is presently debarred,proposal that, should the proposed covered transaction be entered int
suspended, proposed for debarment, declared ineligible, or voluntarilyit shall not knowingly enter into any lower tier covered transaction
excluded from participation in this transaction by any Federal depart-with a person who is debarred, suspended, declared ineligible, o
ment or agency. voluntarily excluded from participation in this covered transaction,

. . . . i unless authorized by the department or agency with which this trans:
2. Where the prospective lower tier participant is unable to certify to action originated.

any of the statements in this certification, such prospective participant

shall attach an explanation to this proposal. 6. The prospective lower tier participant further agrees by submitting
this proposal that it will include this clause titled “Certification
Regarding Debarment, Suspension, Ineligibility and Voluntary Exclu-
1. By signing and submitting this proposal, the prospective lower tier Sion - Lower Tier Covered Transaction,” withoubdification, in all
participant is providing the certification set out below. lower tier covered transactions and in all solicitations for lower tier

e . ) ) ) covered transactions.
2. The certification in this clause is a material representation of fact

upon which reliance was placed when this transaction was entered into/- A participant in a covered transaction may rely upon a certification
If it is later determined that the prospective lower tier participant Of a prospective participant in a lower tier covered transaction that it
knowingly rendered an erroneous certification, in addition to other is not debarred, suspended, ineligible, or voluntarily excluded from the
remedies available to the Federal Government, the department ofovered transaction, unless it knows that the certification is erroneous
agency with which this transaction originated may pursue availableA participant may decide the method and frequency by which it

remedies, including suspension and/or debarment. determines the 9|Ig|bl|lty of its principals. Each participant may, but
. . . . . is not required to, check the Nonprocurement List.
3. The prospective lower tier participant shall provide immediate

written notice to the person to which this proposal is submitted if at any8. Nothing contained in the foregoing shall be construed to require
time the prospective lower tier participant learns that its certification establishment of a system of records in order to render in good faith the

was erroneous when submitted or has become erroneous by reason 6ertification required by this clause. The knowledge and information
changed circumstances. of a participant is not required to exceed that which is normally

) o possessed by a prudent person in the ordinary course of busines
4. The termsovered transaction, debarred, suspended, ineligible,  gealings.

lower tier covered transaction, participant, person, primary cov-

ered transaction, principal, proposal, and voluntarily excluded as 9. Except for transactions authorized under paragraph (5) of thes
used in this clause, have the meanings set out in the Definitions andnstructions, if a participant in a lower covered transaction knowingly
Coverage sections of rules implementing Executive Order 12549. Youenters into a lower tier covered transaction with a person who is

may contact the person to which this proposal is submitted for assissuspended, debarred, ineligible, or voluntarily excluded from partici-
tance in obtaining a copy of these regulations. pation in this transaction, in addition to other remedies available to the

Federal Government, the department or agency with which this trans.
action originated may pursue available remedies including suspensiol
and/or debarment.

Instructions for Certification (B)

Applicant Date

Signature of Authorized Certifying Official Title

Page20i2 form HUD-2992 (3/98)



CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,00 0 and not more than $100,000 for each such failure.

Statement for Loan Guarantees and Loan Insurance

The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the
required statement shall be subjec t to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.

* APPLICANT'S ORGANIZATION

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Prefix: I:I * First Name:l

| Middie Name: |

* Last Name:l

* Title: | |

* SIGNATURE: |

| *DATE]




COOK COUNTY DEPARTMENT OF
PLANNING AND DEVELOPMENT

Community Development Block Grant Program

DAVIS-BACON
CONSTRUCTION PACKET



DAVIS-BACON FORMS FOR CONTRACTORS &

SUBCONTRACTORS WITH CONTRACTS OVER §2.000

(D) CONTRACTOR & SUBCONTRACTOR CERTIFICATIONS
Due before the start of construction

2) CONTRACT & SUBCONTRACT ACTIVITY FORM (HUD-2516)
Due before the start of construction

3) WEEKLY PAYROLL & STATEMENT OF COMPLIANCE
Due within seven (7) days from the close of each pay week

(4) RECORD OF EMPLOYEE INTERVIEW FORM ( HUD-11)
To be completed by the subrecipient or its designated representative
during the course of construction and due at project closeout.

TO ASSURE COMPLIANCE, ALL REQUIRED CDBG PROGRAM
AND DAVIS-BACON FORMS ARE TO BE SENT TO THE SUB-
RECIPIENT OR THE DESIGNATED REPRESENTATIVE, L.E.
ENGINEER, ARCHITECT, ETC.



COOK COUNTY GOVERNMENT
COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

CONTRACTOR'S CERTIFICATION
CONCERNING LABOR STANDARDS AND PREVAILING WAGE REQUIREMENTS

To:

Date

CDBG Project Number

Project Name:

1.

The undersigned, having executed a contract with for the
construction of the above identified project, acknowledges that:
(a) The Labor Standards provisions are included in the aforesaid contract;

(b) Correction of any infractions of the aforesaid conditions, including infractions by any of his
subcontractors and any lower tier subcontractors, is his responsibility.

He/She certifies that:

(a) Neither he nor any firm, partnership or association in which he/she has substantial interest is
designated as an ineligible contractor by the Comptroller General of the United States pursuant to
Section 5.6(b) of the Regulations of the Secretary of Labor, Part 5 (29 CFR, Part 5) or pursuant to
Section 3a) of the Davis-Bacon Act, as amended ((40 U.S.C. 276-2(a)).

(b) No part of the aforementioned contract has been or will be subcontracted to any subcontractor
if such subcontractor or any firm, corporation, partnership or association in which such
subcontractor has a substantial interest is designated as an ineligible contractor pursuant to any of the
aforementioned regulatory or statutory provisions.

He/She agrees to obtain and forward to the aforementioned recipient within ten days after the execution of
any subcontract, including those executed by his/her subcontractors and any lower tier subcontractors, a
Subcontractor's Certification Concerning Labor Standards and Prevailing Wage Requirements executed by
the subcontractors.

He/She certifies that:

(a) The legal name and the business address of the undersigned are:

Name

Business Address

(b)

(c)

The undersigned is:
L] (1) A SINGLE PROPRIETORSHIP
(2) APARTNERSHIP

O (3) A CORPORATION ORGANIZED IN THE STATE OF

(4) OTHER ORGANIZATION (Describe)

The name, title and address of the owner, partners or officers of the undersigned are:

NAME TITLE ADDRESS




(d) The names and addresses of all other persons, both natural and corporate, having a substantial interest in
the undersigned and the nature of the interest are (If none, so state):

NAME TITLE NATURE OF INTEREST

(e) The names, addresses and trade classifications of all other building contractors in which the undersigned
has a substantial interest are (If none, so state):

NAME TITLE TRADE OF CLASSIFICATION
(Contractor)
By:
By:
WARNING

U.S. Criminal Code Section 1010, Title 18 U.S.C., provides in part: "Whoever,... makes, passes,
utters, or publishes any statement, knowing the same to be false... shall be fined not more than
$5,000 or imprisoned not more than two years, or both."



COOK COUNTY GOVERNMENT
COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM
SUBCONTRACTOR'S CERTIFICATION
CONCERNING LABOR STANDARDS AND PREVAILING WAGE REQUIREMENTS

DATE:

CDBG PROJECT NUMBER PROJECT NAME

1. The undersigned, having executed a contract with

(Contractor or Subcontractor)

for

(Name of Work)

In the amount of $

In the construction of the above-identified project, certifies that:
(a) The Labor Standards Provisions of The Contract for Construction are included in the aforesaid contract.

(b) Neither he nor any firm, corporation, partnership or association in which he has a substantial interest is designated as an
ineligible contractor by the Comptroller General of the United States pursuant to Section 5.6(b) of the Regulations of the

Secretary of La or, Part 5 (29 CFR, Part 5), or pursuant to Section 3(a) of the Davis-Bacon Act, as amended (40 U.S.C.
276a02 (a)).

(c) No part of the aforementioned contract has been or will be subcontracted to any subcontractor if such subcontractor or any
firm, corporation, partnership or association in which such subcontractor has a substantial interest is designated as an
ineligible contractor pursuant to the aforesaid regulatory or statutory provisions.

2. He agrees to obtain and forward to the contractor, for transmittal to the recipient, within ten days after the execution of any lower

subcontract, a Subcontractor's Certification Concerning Labor Standards and Prevailing Wage Requirements, executed by the
lower tier subcontractor, in duplicate.

(a) The workmen will report for duty on or about

(Date)
3. He certifies that:
(a) The legal name and the business address of the undersigned are:
(b) The undersigned is:
(1) A SINGLE PROPRIETORSHIP: (3) A CORPORATION ORGANIZED IN THE STATE OF:
(2) APARTNERSHIP: (4) OTHER ORGANIZATION (Describe)

(c) The name, title and address of the owner, partners or officers of the undersigned are:
NAME TITLE ADDRESS




(d) The names and addresses of all other persons, both natural and corporate, having a substantial interest in the
undersigned, and the nature of the interest are (If none, so state):
NAME ADDRESS NATURE OF INTEREST

(e) The names, addresses and trade classifications of all other building construction contractors in which the
undersigned has a substantial interest are (If none, so state):
NAME ADDRESS TRADE CLASSIFICATION

(Subcontractor)

(Signature) (Typed Name and Title)

WARNING

U.S. Criminal Code, Section 1010, Title 18, U.S.C., provides in part: "Whoever.....makes, passes, utters, or publishes any statement,
knowing the same to be false.....shall be fined not more than $5,000 or imprisoned not more than two years, or both.
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Instructions for HUD Form 2516

This report is to be completed by grantees, developers, sponsors, builders, agencies, and/or project owners
for reporting contract and subcontract activities of $10,000 or more under the following programs:

Community Development Block Grants (entitlement and small cities); Urban Development Action Grants;
Housing Development Grants; Multifamily Insured and Noninsured; Public and Indian Housing
Authorities; and contracts entered into by recipients of CDBG rehabilitation assistance.

Contracts/subcontracts of less than $10,000 need be reported only if such contracts represent a significant
portion of your total contracting activity. Include only contracts executed during this reporting period.

This form has been modified to capture Section 3 contract data in columns 7g and 7i. Section 3 requires
that the employment and other economic opportunities generated by HUD financial assistance for housing
and community development programs shall, to the greatest extent feasible, be directed toward low- and
very low-income persons, particularly those who are recipients of government assistance for housing.
Recipients using this form to report Section 3 contract data must also use Part I of form HUD-60002 to
report employment and training opportunities data. Form HUD-2516 is to be completed for public and
Indian housing and most community development programs. Form HUD-60002 is to be completed by all
other HUD programs including State administered community development programs covered under
Section 3. A Section 3 Contractor/subcontractor is a business concern that provides economic
opportunities to low and very low-income residents of the metropolitan area (or non-metropolitan county),
including a business concern that is 51% or more owned by low-income residents; or provides
subcontracting or business development opportunities to businesses owned by low or low-income
residents. Low and very low-income residents; include participants in Youth build programs established
under Subtitle D of Title IV of the Cranston-Gonzalez National Affordable Housing Act.

The terms “low-income persons” and “very low-income persons” have the same meanings given the terms
in section 3(b)(2) of the United States Housing Act of 1937. Low-income persons mean families
(including single persons) whose incomes do not exceed 80% of the median income for the area, as
determined by the Secretary, with adjustments for smaller an larger families, except that the Secretary
may establish income ceilings higher or lower than 80% of the median for the area on the basis of the
Secretary's findings that such variations are necessary because of prevailing levels of construction costs
or unusually high or low-income families. Very low-income families (including single persons) whose
incomes do not exceed 50% of the median family income for the area, as determined by the Secretary with
adjustments for smaller and larger families, except that the secretary may establish income ceilings higher
or lower than 50% of the median for the area on the basis of the Secretary's findings that such variations
are necessary because of unusually high or low family incomes.

Submit two (2) copies of this report to your local HUD Office within ten (10) days after the end of the
reporting period you checked in item 4 on the front. Complete item 7h. Only once for each
contractor/subcontractor on each semi-annual report.

Enter the prime contractor's ID in item 7f for all contracts and subcontracts. Include only contracts
expected during this reporting period. PHAs/IHAs are to report all contracts/subcontracts.



Instructions for HUD Form 2516, continued

Community Development Programs

1. Grantee: Enter the name of the unit of government submitting this report.

3. Contact Person: Enter name and phone of person responsible for maintaining and submitting
contract/subcontract data.

7a. Grant Number: Enter the HUD Community Development Block Grant Identification Number (with
dashes). For example: B-32-MC-25-0034. For Entitlement Programs and Small City multi-year
comprehensive programs, enter the latest approved grant number.

7b. Amount of Contract/Subcontract: Enter the dollar amount rounded to the nearest dollar. If
subcontractor ID number is provided in 7f, the dollar figure would be for the subcontract only and not for
the prime contract.

7c. Type of Trade: Enter the numeric codes which best indicates the contractor's/subcontractor's service.
If subcontractor ID number is provided in 7f., the type of trade code would be for the subcontractor only
and not for the prime contractor.

The "other" category includes supply, professional services and all other activities except construction
and education/training activities.

7d. Business Racial/Ethnic/Gender Code: Enter the numeric code which indicates the
racial/ethnic/gender character of the owner(s) and controller(s) of 51% of the business.

When 51% or more is not owned and controlled by any single racial/ethnic/gender category, enter the
code which seems most appropriate. If the subcontractor ID number is provided, the code would apply to
the subcontractor and not to the prime contractor.

7e. Woman Owned Business: Enter Yes or No.

7f. Contractor Identification (ID) Number: Enter the Employer (IRS) Number of the Prime Contractor
as the unique identifier for prime recipient of HUD funds. Note that the Employer (IRS) Number must be
provided for each contract/subcontract awarded.

7g. Section 3 Contractor: Enter Yes or No.

7h. Subcontractor Identification (ID) Number: Enter the Employer (IRS) Number of the subcontractor
as the unique identifier for each subcontract awarded from HUD funds. When the subcontractor ID
Number is provided, the respective Prime Contractor ID Number must also be provided.

7i. Section 3 Contractor: Enter Yes or No.

7j. Contractor/Subcontractor Name and Address: Enter this information for each firm receiving
contract/subcontract activity only one time on each report for each firm.

7



OMB Approval No.: 2577-0088

Contract and Subcontract Activity U.S. Department of Housing and Urban Development OMB Approval No.: 2502-0355

Public reporting burden for this collection of information is estimated to average .5 hours per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. The Information is voluntary.
HUD may not collect this information, and you are not required to complete this form, unless it displays a currently valid OMB Control Number.

Executive Orders dated July 14, 1983, directs the Minority Business Development Plans shall be developed by each Federal Agency and the these annual plans shall establish minority business development objectives. The information is used by HUD to monitor and evaluate MBE activities against the total program
activity and the designated minority business enterprise (MBE) goals. The Department requires the information to provide guidance and oversight for programs for the development of minority business enterprise concerning Minority Business Development. If the information is not collected HUD would not be able to
establish meaningful MBE goals nor evaluate MBE performance against these goals.

Privacy Act Notice = The United States Department of Housing and Urban Development, Federal Housing Administration, is authorized to solicit the Information requested in this form by virtue of Title 12, United States Code, Section 1701 et seq., and regulation. It will not be disclosed or relesed outside the
United States Department of Housing and Urban Development without your consetn, except as required or permitted by Law.

1. Grantee/Project Owner/Developer/Sponsor/Builder/Agency Check if 2. Location (City, State Zip Code)
PH
H
CPD
Housing S
3a. Name of Contact Person 3b. Phone Number (Including Area Code) 4. Reporting Period 5. Program Code (Not applicable for CPD programs.) 6. Date Submitted to Field Office
See explanation of Codes at bottom of Page Use a
D Oct. 1 - Sept. 30 (Annual -FY) separate sheet for each program code.
Contractor or
Grant/Project Number or HUD Subcontractor
Case Number or other Amount of Type of Trade Business Subcontractor Contractor/Subcontractor Name and Address
identification of property, Contract or Code Racial/Ethnic | Woman Owned Business | Prime Contractor Identification (ID) Identification (ID) Tj.
subdivision, dwelling unit, etc. Subcontact (See below) (See below) (Yes orNo) Number Sec. 3 Number Sec. 3
Ta. Tb. Te. 7d. Te. 7t 7g. Th 71
Name Street City State Zip
7e: Type of Trade Codes: 7d: Racial/Ethnic Codes: 5: Program Codes (Complete for Housing and Public and Indian Housing programs only):
CPD: Housing/Public Housing: 1=White Americans 1= AllInsured, including Section8 5= Section 202
1=New Construction 1=New Construction 6=Professional 2=Black Americans 2=Flexible Subsidy 6=HUD-Held (Management)
2=Education/Training 2=Substantial Rehab. 7="Tenant Services 3=Native Americans 3=Section 8 Noninsured, Non-HFDA 7="Public/India Housing
3=0ther 3=Repair 8=Education/Training 4=Hispanic Americans 4=TInsured (Management) 8=Section 811
4=Service 9= Arch./Engrg. Appraisal 5= Asian/Pacific Americans
5 =Project Mangt. 0=0Other 6= Hasidic Jews
Previous editions are obsolete. form HUD-2516 (8/98)




MAKE CERTAIN ALL PAYROLLS CONTAIN THE FOLLOWING:

1.

2.

10.

11.

12.

13.

Manual signature on back of payroll.

Statement of Compliance completed on back of payroll.

Appropriate block is checked regarding payment of fringe benefits.

Show a breakdown on trades in remarks on back of payroll, base rate and
fringe benefits.

Payrolls are numbered. First payroll is No. 1 and continue. Mark last
payroll "FINAL" and numbered.

Days and dates appear under ltem 4.

Subcontractor's name and address on top of line.

Project number (upper right hand corner), name and location.

Workman's address and social security number appears on the first payroll
on which the name appears.

Fill in Classification in No. 3 and include Class, Type, Size, etc. of power
equipment operated.

Note in column 3 if workman is an apprentice, and furnish proof to HUD-
FHA.

Make sure net wages, gross wages and deductions are shown.

The new “Certified Payroll Review Form” must be completed and attached
to each payroll. The payroll number, week ending and reviewers signature
is required.



NOTE: INCOMPLETE PAYROLLS ARE UNACCEPTABLE!

Contractors Payroll checklist

Make certain all item in the heading are completed, including payroll number and project number. Also
review reverse side of Form to make certain proper block is checked and signature is affixed.

Specify the name, full address (including zip code) an social security number for each employee the first
time such an employee is listed on a Payroll report. If employees with identical names are shown on
payrolls, provide social security numbers on each payroll to distinguish these employees.

If payrolls are typed, we suggest you make a “master” listing of each employee, address, city, state , zip
code and social security number. Reproduce from the “master” payroll for each week ensuring each week
of work is numbered sequentially. For those employees who did not work during a particular week, just
draw a line though the entry by their names and write “no work.”

Except for the work ending column, the date and days worked and the payroll report number, hours worked
and pay information, everything else is preprinted.

Payrolls may be completed in dark lead #2 pencil or pen, but they must be legible. Illegible payrolls which
are difficult to read are unacceptable.

Payrolls must be signed in ink, they are unacceptable when signed in pencil.

For equipment operators and truck drivers, include a brief but clear description of the equipment the
employee is operating. (This is to be shown on each payroll report.)

Show the hours and wages actually worked on the subject project separate from the employees total wages
for the week. To illustrate: “Joe Doe” (see Example 4) worked on the project 18 hours and on other
projects for the same contactor 22 hours. (18 x $6.45 = $116.10 earned this project $239.30 gross amount
earned all projects). Circle hours, rate and gross amount on HUD job. State on the bottom of the first
Payroll report that “circled hours represent hours worked on HUD job.”

The net amount shown on Payroll report must represent the check amount. If the employee is paid a
separate check for work performed on the HUD job, it is not necessary to provide information about work
or salary paid on other jobs, but the check received by the employee must agree with the amount shown on
the certified payroll report.

Fringe Benefits: Fringe benefits (if shown on the wage determination) must be paid (in cash, to a trust, plan
or fund) for each hour worked.

When fringe benefits are sent to an approved program, (trust, plan or fund) they need not be included in the
rate of pay. Example 5 - Cement Mason, Mr. John Johnson, receives $5.90 per hours, an additional $0.66
is being sent to an approved plan — indicated by marking box (a) of paragraph (4) on the Statement of
Compliance (reverse side of payroll form).

Cement Mason, Mr. Bill Thomas, receives the fringe benefits required in cash — the total rate of pay shown

must be equal to the wage rate for the classification plus fringe benefits. The $5.90 (wage rate) plus $.066
(fringe) - $6.56 — indicated by marking box (b) of paragraph (4) on reverse side of payroll.

10



10.

11.

12.

13.

14.

When an individual performs work on the project in more than one classification within the same work
week, have that individual sign the payroll report by his name or submit a copy of his time card with the
payroll report. (If a lower rate of pay per hour is applicable).

When a bonified subcontractor works on the job, he/she shall be listed on the payroll as owner and show
his/her daily and total hours for the week. I.M. Boss (see example 7). If the subcontractor has no
employees and performs alone on the project, he/she will submit weekly payrolls showing daily and total
hours worked. When two or more working owner/operators (partners, co-owners, corporation officers,
etc.) perform work on the project they must show daily and total hours worked (always show exact work
classification.)

Apprentices/Trainees: Submit an Apprenticeship or Trainee Certification with the payroll report on which
apprentice or trainee if first reported. Indicate step of apprenticeship or trainee and what percentage of the
journeyman wage he is receiving. (see Example 8)

It is the General Contractor’s responsibility to submit correct payrolls. The General Contractor should
therefore compare the wage rate shown on each Subcontractor’s payroll with the required rate shown on the
wage determination for this project. If there are underpayments, restitution should be required and the
payroll report corrected prior to submitting it to the HUD office or contracting agency.

Deductions must be identified; you must specify what each deduction is for. You cannot lump-sum
deductions under “other”. The reviewer must ensure deductions are “authorized” such as insurance,
vacation, health benefits, etc. For other deductions such as “Union Dues”, Credit Unions, monetary
advances, or deductions for tool purchases, employee authorization statements are required. A statement
from each employee authorizing the deduction be made for a specific purpose should be filed with the
HUD office or contracting agency.

Payroll Form: Contractors are urged to use the Department of Labor (DOL) Form WH-347, Payroll. The
text of the “weekly statement with respect to the payment of wages,” which is required by regulations of
the Secretary of Labor, appears on the reverse side of this optional form. A contractor may use a
computerized payroll document or a payroll form of his/her own choosing as long as it contains essentially
the same information required on the front and back of the WH-347 Payroll Form. For example,
contractors may choose to submit their own payroll form each week and fill out only the back of the WH-
347 Payroll Form, or WH-348 which is the required “Statement of Compliance.”

In the event any contractor sees he will be employing a trade for which a wage rate is not listed on the wage
determination, it should be brought immediately to the attention of the contracting agency so that a wage
rate determination for that trade can be made at the earliest possible date. A HUD 4230A (Optional Form)
should be completed so that a rate can be established (see Example).

Submission of Payrolls: Each contractor or subcontractor shall submit to the contracting agency a
completed payroll for each work week from the time he begins work on a project until work it is
completed. All payrolls are to be numbered sequentially (starting with Number 1), and “final payrolls
shall be identified accordingly. If no work is performed on the project during a given period, on the next
performance payroll, state: “No work performed from pay period ending —__ through ?
(date) (date)

Payroll must be signed by an officer of the company or an individual who has been “authorized” to do so
by an officer of the company.

Overtime: Overtime provisions for work performed over 40 hours per work week is computed at one and
one-half (1 '%) times the basic rate of pay paid by the contractor. Fringe benefits are not included in the
computation of overtime.
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15. Additional Classifications: All laborers or mechanics need be classified in one of the listed classifications
on the wage decision. If one is missing, please complete the attached HUD 4230A.

Note: The PRIME Contractor and originating SUBCONTRACTOR must maintain a copy of all documents
submitted to HUD or the contracting agency. This is required.

Wage and Hour Division (WHD)
Instructions for Completing Payroll Form, WH-347

WH-347 (PDF)
OMB Control No. 1235-0008, Expires 01/31/2015.

General: Form WH-347has been made available for the convenience of contractors and subcontractors
required by their Federal or Federally-aided construction-type contracts and subcontracts to submit
weekly payrolls. Properly filled out, this form will satisfy the requirements of Regulations, Parts 3 and 5
(29 C.F.R., Subtitle A), as to payrolls submitted in connection with contracts subject to the Davis-Bacon
and related Acts.

While completion of Form WH-347 is optional, it is mandatory for covered contractors and
subcontractors performing work on Federally financed or assisted construction contracts to respond to the
information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act (40 U.S.C. § 3145)
requires contractors and subcontractors performing work on Federally financed or assisted construction
contracts to "furnish weekly a statement with respect to the wages paid each employee during the
preceding week." U.S. Department of Labor (DOL) Regulations at 29 C.F.R. § 5.5(a)(3)(ii) require
contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the
construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are
correct and complete and that each laborer or mechanic has been paid not less than the proper Davis-
Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this
information review the information to determine that employees have received legally required wages and
fringe benefits.

Under the Davis-Bacon and related Acts, the contractor is required to pay not less than prevailing wage,
including fringe benefits, as predetermined by the Department of Labor. The contractor's obligation to
pay fringe benefits may be met either by payment of the fringe benefits to bona fide benefit plans, funds
or programs or by making payments to the covered workers (laborers and mechanics) as cash in lieu of
fringe benefits.

This payroll provides for the contractor to show on the face of the payroll all monies to each worker,
whether as basic rates or as cash in lieu of fringe benefits, and provides for the contractor's representation
in the statement of compliance on the payroll (as shown on page 2) that he/she is paying for fringe
benefits required by the contract and not paid as cash in lieu of fringe benefits.

Detailed instructions concerning the preparation of the payroll follow:

Contractor or Subcontractor: Fill in your firm's name and check appropriate box.

Address: Fill in your firm's address.

Payroll No.: Beginning with the number "1", list the payroll number for the submission.

For Week Ending: List the workweek ending date.

Project and Location: Self-explanatory.
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Project or Contract No.: Self-explanatory.

Column 1 - Name and Individual Identifying Number of Worker: Enter each worker's full name and an
individual identifying number (e.g., last four digits of worker's social security number) on each weekly
payroll submitted.

Column 2 - No. of Withholding Exemptions: This column is merely inserted for the employer's
convenience and is not a requirement of Regulations, Part 3 and 5.

Column 3 - Work Classifications: List classification descriptive of work actually performed by each
laborer or mechanic. Consult classification and minimum wage schedule set forth in contract
specifications. If additional classifications are deemed necessary, see Contracting Officer or Agency
representative. An individual may be shown as having worked in more than one classification provided an
accurate breakdown or hours worked in each classification is maintained and shown on the submitted
payroll by use of separate entries.

Column 4 - Hours worked: List the day and date and straight time and overtime hours worked in the
applicable boxes. On all contracts subject to the Contract Work Hours Standard Act, enter hours worked
in excess of 40 hours a week as "overtime".

Column 5 - Total: Self-explanatory

Column 6 - Rate of Pay (Including Fringe Benefits): In the "straight time" box for each worker, list the
actual hourly rate paid for straight time worked, plus cash paid in lieu of fringe benefits paid. When
recording the straight time hourly rate, any cash paid in lieu of fringe benefits may be shown separately
from the basic rate. For example, "$12.25/.40" would reflect a $12.25 base hourly rate plus $0.40 for
fringe benefits. This is of assistance in correctly computing overtime. See "Fringe Benefits" below. When
overtime is worked, show the overtime hourly rate paid plus any cash in lieu of fringe benefits paid in the
"overtime" box for each worker; otherwise, you may skip this box. See "Fringe Benefits" below. Payment
of not less than time and one-half the basic or regular rate paid is required for overtime under the Contract
Work Hours Standard Act of 1962 if the prime contract exceeds $100,000. In addition to paying no less
than the predetermined rate for the classification which an individual works, the contractor must pay
amounts predetermined as fringe benefits in the wage decision made part of the contract to approved
fringe benefit plans, funds or programs or shall pay as cash in lieu of fringe benefits. See "FRINGE
BENEFITS" below.

Column 7 - Gross Amount Earned: Enter gross amount earned on this project. If part of a worker's weekly
wage was earned on projects other than the project described on this payroll, enter in column 7 first the
amount earned on the Federal or Federally assisted project and then the gross amount earned during the
week on all projects, thus "$163.00/$420.00" would reflect the earnings of a worker who earned $163.00
on a Federally assisted construction project during a week in which $420.00 was earned on all work.

Column 8 - Deductions: Five columns are provided for showing deductions made. If more than five
deductions are involved, use the first four columns and show the balance deductions under "Other"
column; show actual total under "Total Deductions" column; and in the attachment to the payroll describe
the deduction(s) contained in the "Other" column. All deductions must be in accordance with the
provisions of the Copeland Act Regulations, 29 C.F.R., Part 3. If an individual worked on other jobs in
addition to this project, show actual deductions from his/her weekly gross wage, and indicate that
deductions are based on his gross wages.

Column 9 - Net Wages Paid for Week: Self-explanatory.
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Totals - Space has been left at the bottom of the columns so that totals may be shown if the contractor so
desires.

Statement Required by Regulations, Parts 3 and 5: While the "statement of compliance" need not be
notarized, the statement (on page 2 of the payroll form) is subject to the penalties provided by 18 U.S.C. §
1001, namely, a fine, possible imprisonment of not more than 5 years, or both. Accordingly, the party
signing this statement should have knowledge of the facts represented as true.

Items land 2: Space has been provided between items (1) and (2) of the statement for describing any
deductions made. If all deductions made are adequately described in the "Deductions" column above,
state "See Deductions column in this payroll." See "FRINGE BENEFITS" below for instructions
concerning filling out paragraph 4 of the statement.

Item 4 FRINGE BENEFITS - Contractors who pay all required fringe benefits: If paying all fringe
benefits to approved plans, funds, or programs in amounts not less than were determined in the applicable
wage decision of the Secretary of Labor, show the basic cash hourly rate and overtime rate paid to each
worker on the face of the payroll and check paragraph 4(a) of the statement on page 2 of the WH-347
payroll form to indicate the payment. Note any exceptions in section 4(c).

Contractors who pay no fringe benefits: If not paying all fringe benefits to approved plans, funds, or
programs in amounts of at least those that were determined in the applicable wage decision of the
Secretary of Labor, pay any remaining fringe benefit amount to each laborer and mechanic and insert in
the "straight time" of the "Rate of Pay" column of the payroll an amount not less than the predetermined
rate for each classification plus the amount of fringe benefits determined for each classification in the
application wage decision. Inasmuch as it is not necessary to pay time and a half on cash paid in lieu of
fringe benefits, the overtime rate shall be not less than the sum of the basic predetermined rate, plus the
half time premium on basic or regular rate, plus the required cash in lieu of fringe benefits at the straight
time rate. In addition, check paragraph 4(b) of the statement on page 2 the payroll form to indicate the
payment of fringe benefits in cash directly to the workers. Note any exceptions in section 4(c).

Use of Section 4(c), Exceptions

Any contractor who is making payment to approved plans, funds, or programs in amounts less than the
wage determination requires is obliged to pay the deficiency directly to the covered worker as cash in lieu
of fringe benefits. Enter any exceptions to section 4(a) or 4(b) in section 4(c). Enter in the Exception
column the craft, and enter in the Explanation column the hourly amount paid each worker as cash in lieu
of fringe benefits and the hourly amount paid to plans, funds, or programs as fringe benefits. The
contractor must pay an amount not less than the predetermined rate plus cash in lieu of fringe benefits as
shown in section 4(c) to each such individual for all hours worked (unless otherwise provided by
applicable wage determination) on the Federal or Federally assisted project. Enter the rate paid and
amount of cash paid in lieu of fringe benefits per hour in column 6 on the payroll. See paragraph on
"Contractors who pay no fringe benefits" for computation of overtime rate.

Public Burden Statement: We estimate that it will take an average of 55 minutes to complete this
collection of information, including time for reviewing instructions, searching existing data sources,
gathering and maintaining the data needed, and completing and reviewing the collection of information. If
you have any comments regarding these estimates or any other aspect of this collection of information,
including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division,
ESA, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W., Washington, D.C.

20210.
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CERTIFIED PAYROLL REVIEW FORM
(Cook County Department of Planning and Development)

Toni Preckwinkle
President

Cooh Comnry Board ol Commisionsrn.

SUBRECIPIENT:

PROJECT NO.: PROJECT TITLE:

CONTRACTOR:

SUBCONTRACTOR:

PAYROLL NO.: WEEK ENDING:

I have reviewed the Certified Payroll(s) specified above for the above referenced project.

Based on my review, the wages paid meets the current Federal Prevailing Wage for

Cook County.
PROJECT MANAGER:
(Subrecipient/Engineer) Reviewer’s Signature Date
PROJECT MANAGER:
(Cook County Planner/Manager) County Signature Date

*This form must be completed and attached to each payroll submission. The awarded CDBG Subrecipient or hired
Engineer (Project Manager) must sign, date and return all required certified payroll review forms, along with proof of
payrolls to Cook County’s assigned project planner/manager prior to submitting drawdown requests.
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WHD

U.S. Department of Labor PAYROLL
Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.goviwhd/forms/wh34Tinstr.htm) " il
L5, Wage and Hour Divisdon
Persons are nol required to respond fo the collection of informalion unless & displays 8 curmenily waiid OME confrol nurmber. Rev. Dec. 2008
HAME OF CONTRACTOR D OR SUBCONTRACTOR D ADDRESS OMB No.- 1215-0149
Expires: 120312011
FAYROLL NO. FOR WEEK ENDING FROUECT AND LOCATION PROUECT OR CONTRACT MO,
[X0) 3] 3 {4) DAY AND DATE ) T M 7]
&)
. DEDUCTIONS
i ;
<] = MET
HAME AND INDWVIDUAL IDENTIFYING NUMBER |, E § =] sROSS WITH- WAGES
{a.g., LAST FOUR DIGITS OF SOCIAL SECURITY |92 WORK 5 TOTAL RATE AMOUNT HOLDING TOTAL PAID
NUMBER) OF WORKER g2a CLASSIFICATION HOURS WORKED EACH DAY |HOURS|  oF Pay EARNED FICA TAX OTHER  |DEDUCTIONS| FOR WEEK

a

o

B

While completion of Form WH-347 is optional, il is mandsiory for covensd comiracion and suboomracion perfoming work on Federally financsd or assisted somsinuction coniracts (o respond to the information colection contained in 20 C.F R, §§ 3.3, 5.5(8) The Copsland Act
40 U.5.C § 31458} contraciors and subooniractors periorming waork on Federally financed or asssied consiruchon confracts to “umish weakly a staiement with respect io the wages paid sach employes dunng the preceding wesk * US. Department of Labor {DOL) regulations at
SO EER BEERERS5SIYH ranides Aen it kv = A oF ol noarnlic an he Podoral snonssy sanarssting T o finansamn ha Sancirieehon mrrsast aoasmmmnansiad By 3 cenaed " iatamard of Cassnliansa” inddceatins that ha aoandic arg Sreararst ansd ssmedsta amd that caak labsiar




{Name of Signatory Party) (Title)
do hereby state;

(1) That | pay or supervise the payment of the persons emploved by
an the

(Contractor or Subcontractor)
; theat during the payroll peniod commencing on the

{Building or Work)
day of . and ending the day of

allpﬁwﬁenﬂuyedmsadprqed have besn paid the full weekly wages eamed, that no mhatahave
been or will be made either directly or indirectly to or on behalf of said

from the full

{Contractor or Subcontractor)

5 eamned by any person and that no deductions have been made either directly or indirecthy
frun;f'e ﬁwﬁhemedbymypersm other than permissible deductions as defined in Regulations, Part
3(29CFR.Su A), issued by the Secretary
63 Start. 108, 72 Stat. 967, 76 Stat. 357; 40 U.5.C_§ 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above penod are
comect and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained n any wage determmnabon incorporated into the contract; that the
cdassifications set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above penod are duly registered in a bona fide
apprenticeship program registered with a State apprenticeship agency recognized by the Bureau of
Apprenticeship and Training, United States Department of Labor, or if no such recognized agency exists in a
State, mrﬂgﬂamdmmmaﬂuramofﬂpprmmprmmng United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

D = in addition to the basic hourly wage rates pasd fo each laborer or mechanic listed in
the above referenced payroll, payments of finge benefits as listed in the contract

heem homsr e wmadl he reverde 3n  srasarasrasles  rarasrsrress b e horeld ~fF sismbs

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D — [Each laborer or machanic listed in the above referenced payroll has been paid,
as indicated on the payrodl, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4{c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT)

of Labor under the Copeland Act, as amended (48 Stat. 948,

REMARKS:

HAME AND TITLE SIGNATURE

THE WILLFUL FALSIFICATION OF AMY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR

1SUBCONTRACTORE TOCIVIL OFR CRIMINAL PROSECUTION SEESECTION I1DO0T1 OF TITLEIE AMD SECTION 2731 OF TITLE |




Record of

Employee Interview

U.S. Department of Housing
and Urban Development
Office of Labor Relations

OMB Approval No. 2501-0009

(exp. 12/31/2013)

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including
the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and
completing and reviewing the collection of information. This agency may not collect this information, and you are
not required to complete this form, unless it displays a currently valid OMB control number. The information is
collected to ensure compliance with the Federal labor standards by recording interviews with construction workers.
The information collected will assist HUD in the conduct of compliance monitoring; the information will be used to
test the veracity of certified payroll reports submitted by the employer. Sensitive Information. The information

1a. Project Name 2a. Employee Name

1b. Project Number 2b. Employee Phone Number (including area code)

1c. Contractor or Subcontractor (Employer) 2c. Employee Home Address & Zip Code

2d. Verification of identification?

Yes |:| No |:|

3a. How long on 3b. Last date on this 3c. No. of hours last 4a. Hourly rate of pay? 4b. Fringe Benefits? 4c. Pay stub?

this job? job before today? day on this job?
Vacation  Yes |_| No |:| Yes |:| No |:|
Medical Yes |:| No |:|
Pension Yes |:| No |:|

5. Your job classification(s) (list all) --- continue on a separate sheet if necessary

6. Your duties

7. Tools or equipment used

Y N
8. Are you an apprentice or trainee? |:| |:| 10. Are you paid at least time and % for all hours worked in excess of 40 in a week?

[1 [

11. Have you ever been threatened or coerced into giving up any part of your pay?

Y N
O O
1 [

9. Are you paid for all hours worked?

12a. Employee Signature 12b. Date

13. Duties observed by the Interviewer (Please be specific.)

14. Remarks

15a. Interviewer name (please print) 15b. Signature of Interviewer 15c. Date of interview

Payroll Examination
16. Remarks

17a. Signature of Payroll Examiner 17b. Date

Previous editions are obsolete Form HUD-11 (08/2004)
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EQUAL EMPLOYMENT OPPORTUNITY FORMS FOR

CONTRACTORS & SUBCONTACTORS WITH

CONTRACTS OVER $10.000

(1) CONTRACTOR'S NOTIFICATION OF SUBCONTRACTS AWARDED
Due within ten (10) days of award of subcontractor

(2) CONTRACTOR'S LIST OF FEDERAL & NON-FEDERAL WORK IN BID
CONDITION AREAS
Due within ten (10) days of contractor’s project completion date

THE NOTIFICATION OF SUBCONTRACTORS AWARDED &
THE CONTRACTOR'S LIST OF FEDERAL & NON-FEDERAL
WORK ARE TO BE SENT TO THE SUBRECIPIENT OR ITS
DESIGNATED REPRESENTATIVE LE. ENGINEER, ARCHITECT,
ETC.
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Location:

Suqggested Format

Contractors Notification of Subcontracts Awarded

Month of:

General Contractor's Name:

CDBG Project Number:

Subcontractor's Name

Dollar Amount

Estimated

Starting Date

Completion Date

Crafts to be Used

(1)

(2)

3)
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CONTRACTOR’S LIST OF FEDERAL AND NON-FEDERAL WORK IN BID CONDITION AREAS

BID CONDITION AREA: CONTRACTOR’S NAME& NUMBER:

1. Federally-Assisted Contracts

Responsible Federal Agency Project Name & Location* Contract/Project Dollar Amount Percent Projected
Number Complete Completion Date

(1

2)

3)

4

)

II. Non-Federal Contracts

Project Name & Location Contract/Project Dollar Percent Projected Completion Date
Number Amount Complete
(1)
)
)
(4)
)

*LOCATIONS MUST INCLUDE CITY AND STREET ADDRESS

21
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SECTION 3 FORMS FOR CONTRACTORS &

SUBCONTRACTORS WITH CONTRACTS

OVER $100,000

(1) SECTION 3 ACTION PLAN
Due within fifteen (15) days of award of contract

2) PRELIMINARY STATEMENT OF WORKFORCE NEEDS
Due with the Section 3 Action Plan

3) SECTION 3 FINAL RULE
Due immediately upon construction completion

TO ASSURE COMPLIANCE, COPIES OF THESE REPORTS OR
FORMS SHOULD BE SENT TO THE SUBRECIPIENT OR ITS
DESIGNATED REPRESENTATIVE, [.LE. ENGINEER, ARCHITECT,

ETC.
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COOK COUNTY COMMUNITY DEVELOPMENT
BLOCK GRANT PROGRAM

Outline for Contractor's Section 3 Affirmative Action Plan*

This outline is provided to assist contractors who are awarded Community Development
assisted contracts in preparing a Section 3 Affirmative Action Plan (AAP). In the AAP, the
contractor is to describe his or her efforts to train and employ lower income residents of
the project area and to utilize small businesses located in the project area as
subcontractors. First consideration should be given to persons living in or businesses
located in or closest to the programmed activity with second consideration to the
municipality as a whole.

Initially, the contractor should list name and address, amount of the Community
Development contract, kind of contract, and location of the project.

The next step concerns the training and employment of lower income residents. In this
regard, the contractor should include the following:

1. A completed “Preliminary Statement Work Force Needs" (see attached). The
contractor should show all positions occupied or vacant and, if positions exist set a goal
for Section 3 hiring.

2. If no vacant positions are indicated, provide an explanation of why this is the case,
(e.g. the contractor will be using a work force from another job recently completed). Any
contractor who fills positions immediately prior to undertaking community development
work is to provide evidence why its actions are not an attempt to circumvent the HUD
requirements.

3. If hiring is anticipated, the contractor should give names and addresses of
employment agencies, minority organizations if applicable to the area, union halls, or
other organizations which will be used to recruit employees**. Advertising on the job site
is also an effective method of affirmative action.

With regards to utilization of local, small businesses, the contractor's AAP should include
the following"

1. A signed Certification Form (see attached) if no work will be subcontracted.
2. If work is to be subcontracted, the contractor should list the kind and dollar amount.
3. When subcontracting, the contractor should describe the efforts which will be used

to locate Section 3 businesses. This should include contact with local business
organizations such as the Chamber of Commerce. Also, the municipality may be
able to assist based on its knowledge of local businesses.
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Cook County Community Development
Block Grant Program, Cont’d

4. Give the name of any local news media in which the work will be advertised to attract
Section 3 businesses.

Finally, the contractor should indicate in the MP that lower income residents and owners of
small businesses will be informed in the event of a grievance or complaint against the
contractor, that they can file their grievance with:

HUD Area Office
FH & EO Division
547 West Jackson
Chicago, IL 60606

NOTE: The AAP must be filed with the municipality within fifteen (15) days of award of the
contract.

* This outline is a concise version of HUD's Chicago Area Office Section 3 outline with
some additions.

** A municipality which has a Personnel Office and/or a Comprehensive Employment

Training Act (CETA) program may be able to assist the contractor in meeting Section 3 hiring
goal.
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Municipality or Contractor’s Name

PRELIMINARY STATEMENT
WORK FORCE NEEDS
Address and City
Date:
EMPLOYMENT OCCUPIED PERMANENT POSITION VACANT POSITIONS** *Minority . .
CLASSIFICATION TOTAL MINORITY* TOTAL MINORITY ﬁf;?;fmmcan
MALE FEMALE | MALE FEMALE | MALE FEMALE | MALE FEMALE Asian
CONSTRUCTION: Native American
Foreman
Journeymen
Apprentices **Show Section 3 lower income
Labors residents only under the Grand Total
vacant positions slanted line
GRAND TOAL
NON-
CONSTRUCTION*** ***To be used by municipalities and
Administrators service contractors, such as
Professionals engineering, consulting firms and
Technicians other similar firms.
Clerks
Labors
GRAND TOAL ]
Submitted By:

(Official responsible for filling out this form)

Phone:
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Section 3 Summary Report U.S. Department of Housing OMB Approval No: 2529-0043

Economic Opportunities for and Urban Development (exp. 11/30/2010)
Low — and Very Low-Income Persons Office of Fair Housing
Pl note: This form will repl with . : :
ease _ote s fo _ bt_a eplaced wit And Equal Opportunity T
the required new Section 3 Final Rule.
Section back of page for Public Reporting Burden statement
1. Recipient Name & Address: (street, city, state, zip) 2. Federal Identification: (grant no.) 3. Total Amount of Award:
4. Contact Person I5. Phone: (Include area code)
6. Length of Grant: 7. Reporting Period:
8. Date Report Submitted: 9. Program Code: (Use separate sheet 10. Program Name:
for each program code)
Part I: Employment and Training (** Columns B, C and F are mandatory fields. Include New Hires in E &F)
A B C D E F
Number of Number of New % of Aggregate Number % of Total Staff Hours Number of Section 3
Job Category New Hires Hires that are Sec. lof Staff Hours of New Hires for Section 3 Employees Trainees
3 Residents that are Sec. 3 Residents land Trainees
Professionals
[Technicians
Office/Clerical
Construction by Trade (List)
[Trade
[Trade
[Trade
[Trade
[Trade
Other (List)
[Total
* Program Codes 3 = Public/Indian Housing 4 = Homeless Assistance 8 = CDBG State Administered
1 = Flexible Subsidy A = Development, 5=HOME 9 = Other CD Programs
2 = Section 202/811 B = Operation 6 = HOME State Administered 10 = Other Housing Programs
C = Modernization 7 = CDBG Entitlement
Page 1 of 2 form HUD 60002 (6/2001)

Ref 24 CFR 135
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Part ll: Contracts Awarded

1. Construction Contracts:

A. Total dollar amount of all contracts awarded on the project $
B. Total dollar amount of contracts awarded to Section 3 businesses $
C. Percentage of the total dollar amount that was awarded to Section 3 businesses %

D. Total number of Section 3 businesses receiving contracts

2. Non-Construction Contracts:

A. Total dollar amount all non-construction contracts awarded on the project/activity S
B. Total dollar amount of non-construction contracts awarded to Section 3 businesses $
C. Percentage of the total dollar amount that was awarded to Section 3 businesses %

D. Total number of Section 3 businesses receiving non-construction contracts

Part lll: Summary

Indicate the efforts made to direct the employment and other economic opportunities generated by HUD financial assistance for housing and
community development programs, to the greatest extent feasible, toward low-and very low-income persons, particularly those who are recipients
of government assistance for housing. (Check all that apply.)

Attempted to recruit low-income residents through: local advertising media, signs prominently displayed at the project site, contracts

with the community organizations and public or private agencies operating within the metropolitan area (or nonmetropolitan county)

in which the Section 3 covered program or project is located, or similar methods.
__ Participated in a HUD program or other program which promotes the training or employment of Section 3 residents.
__ Participated in a HUD program or other program which promotes the award of contracts to business concerns which meet the definition

of Section 3 business concerns.
__ Coordinated with Youthbuild Programs administered in the metropolitan area in which the Section 3 covered project is located.

Other; describe below.

Public reporting for this collection of information is estimated to average 2 hours per response, including the time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. This
agency may not collect this information, and you are not required to complete this form, unless it displays a currently valid OMB number.

Section 3 of the Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u, mandates that the Department ensures that
employment and other economic opportunities generated by its housing and community development assistance programs are directed toward
low- and very-low income persons, particularly those who are recipients of government assistance housing. The regulations are found at 24 CFR
Part 135. The information will be used by the Department to monitor program recipients’ compliance with Section 3, to assess the results of the
Department’s efforts to meet the statutory objectives of Section 3, to prepare reports to Congress, and by recipients as self-monitoring tool. The
data is entered into a database and will be analyzed and distributed. The collection of information involves recipients receiving Federal financial
assistance for housing and community development programs covered by Section 3. The information will be collected annually to assist HUD in
meeting its reporting requirements under Section 808(e)(6) of the Fair Housing Act and Section 916 of the HCDA of 1992. An assurance of
confidentiality is not applicable to this form. The Privacy Act of 1974 and OMB Circular A-108 are not applicable. The reporting requirements do
not contain sensitive questions. Data is cumulative; personal identifying information is not included.

Page 2 of 2 form HUD 60002 (11/2010)

Ref 24 CFR 135
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Page i
135

Form HUD-60002, Section 3 Summary Report, Economic Opportunities for Low- and Very Low-Income Persons.

Instructions: This form is to be used to report annual accomplishments
regarding employment and other economic opportunities provided to
low- and very low-income persons under Section 3 of the Housing and
Urban Development Act of 1968. The Section 3 regulations apply to
any public and Indian housing programs that receive: (1)
development assistance pursuant to Section 5 of the U.S. Housing Act
of 1937; (2) operating assistance pursuant to Section 9 of the U.S.
Housing Act of 1937; or (3) modernization grants pursuant to Section 14
of the U.S. Housing Act of 1937 and to recipients of housing and
community development assistance in excess of $200,000
expended for: (1) housing rehabilitation (including reduction and
abatement of lead-based paint hazards); (2) housing construction; or (3)
other public construction projects; and to contracts and subcontracts
in excess of $100,000 awarded in connection with the Section-3-
covered activity.

Form HUD-60002 has three parts, which are to be completed for all
programs covered by Section 3. Part | relates to employment

and training. The recipient has the option to determine numerical
employment/training goals either on the basis of the number of hours
worked by new hires (columns B, D, E and F). Part Il of the form
relates to contracting, and Part |l summarizes recipients’ efforts to
comply with Section 3.

Recipients or contractors subject to Section 3 requirements must
maintain appropriate documentation to establish that HUD financial
assistance for housing and community development programs were
directed toward low- and very low-income persons.* A recipient of
Section 3 covered assistance shall submit one copy of this report to
HUD Headquarters, Office of Fair Housing and Equal Opportunity.
Where the program providing assistance requires an annual
performance report, this Section 3 report is to be submitted at the
same time the program performance report is submitted. Where an
annual performance report is not required, this Section 3 report is to be
submitted by January 10 and, if the project ends before December 31,
within 10 days of project completion. Only Prime Recipients are
required to report to HUD. The report must include
accomplishments of all recipients and their Section 3 covered
contractors and subcontractors.

HUD Field Office: Enter the Field Office name .

1. Recipient: Enter the name and address of the recipient
submitting this report.
2. Federal Identification: Enter the number that appears on the

award form (with dashes). The award may be a grant, cooperative
agreement or contract.

3. Dollar Amount of Award: Enter the dollar amount, rounded to the
nearest dollar, received by the recipient.

4 & 5. Contact Person/Phone: Enter the name and telephone number of

the person with knowledge of the award and the recipient’s
implementation of Section 3.

6. Reporting Period: Indicate the time period (months and year)
this report covers.

7. Date Report Submitted: Enter the appropriate date.

8. Program Code: Enter the appropriate program code as listed at
the bottom of the page.
9 Program Name: Enter the name of HUD Program corresponding

with the “Program Code” in number 8.

Part I: Employment and Training Opportunities

Column A: Contains various job categories. Professionals are defined as
people who have special knowledge of an occupation (i.e. supervisors,
architects, surveyors, planners, and computer programmers). For
construction positions, list each trade and provide

data in columns B through F for each trade where persons were
employed. The category of “Other” includes occupations such as

service workers.

Column B: (Mandatory Field) Enter the number of new hires for each
category of workers identified in Column A in connection with this award.
New hire refers to a person who is not on the contractor’s or recipient’s
payroll for employment at the time of selection for the

Section 3 covered award or at the time of receipt of Section 3 covered
assistance.

Column C: (Mandatory Field) Enter the number of Section 3 new hires
for each category of workers identified in Column A in connection with
this award. Section 3 new hire refers to a Section 3 resident who is not on
the contractor’s or recipient’s payroll for

employment at the time of selection for the Section 3 covered award or at the
time of receipt of Section 3 covered assistance.

Column D: Enter the percentage of all the staff hours of new hires
(Section 3 residents) in connection with this award.

Column E: Enter the percentage of the total staff hours worked for
Section 3 employees and trainees (including new hires) connected with
this award. Include staff hours for part-time and full-time

positions.

Column F: (Mandatory Field) Enter the number of Section 3

residents that were trained in connection with this award.

Part Il: Contract Opportunities

Block 1: Construction Contracts

Item A: Enter the total dollar amount of all contracts awarded on the
project/program.

Item B: Enter the total dollar amount of contracts connected with this
project/program that were awarded to Section 3 businesses.

Item C: Enter the percentage of the total dollar amount of contracts
connected with this project/program awarded to Section 3 businesses. Iltem
D: Enter the number of Section 3 businesses receiving awards. Block 2:
Non-Construction Contracts

Item A: Enter the total dollar amount of all contracts awarded on the
project/program.

Item B: Enter the total dollar amount of contracts connected with this
project awarded to Section 3 businesses.

Item C: Enter the percentage of the total dollar amount of contracts
connected with this project/program awarded to Section 3 businesses.
Item D: Enter the number of Section 3 businesses receiving awards.
Part lll: Summary of Efforts — Self -explanatory

Submit one (1) copy of this report to the HUD Headquarters Office of
Fair Housing and Equal Opportunity, at the same time the performance
report is submitted to the program office. The Section 3 report is
submitted by January 10. Include only contracts executed during the
period specified in item 8. PHAs/IHAs are to report all
contracts/subcontracts.

* The terms “low-income persons” and very low-income persons” have
the same meanings given the terms in section 3 (b) (2) of the United
States Housing Act of 1937. Low-income persons mean families
(including single persons) whose incomes do not exceed 80 percent of
the median income for the area, as determined by the Secretary, with
adjustments for smaller and larger families, except that

The Secretary may establish income ceilings higher or lower than 80 percent
of the median for the area on the basis of the Secretary’s findings such that
variations are necessary because of prevailing levels of construction costs
or unusually high- or low-income families. Very low-income persons mean
low-income families (including single persons) whose incomes do not
exceed 50 percent of the median family income area, as determined by the
Secretary with adjustments or smaller and larger families, except that the
Secretary may establish income ceilings higher or lower than 50 percent of
the median for the area on the basis of the Secretary’s findings that such
variations are necessary because of unusually high or low family incomes.
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COOK COUNTY DAVIS-BACON CONSTRUCTION PACKET CERTIFICATION - Signatures Required

Please sign two documents; one for the CDBG Grant Administrator and one for the Contractor.

It is acknowledged that HUD and Cook County Davis-Bacon and Labor Standards Regulations
information was provided and the below Subrecipient and Contractor agrees to comply with all
regulations as discussed:

CDBG Subrecipient Printed Name CDBG Subrecipient

Signature Date

Contractor Printed Name

Contractor Signature Date

Submit the following documents to the CDBG Subrecipient to be forwarded to the CDBG Grant
Administrator:

e Complete and return all required Davis Bacon Construction Packet documentation
e Postall required Labor Standards Regulations signage

e Postall Prevailing Wage (General Decision Number) signage

e Otheritems as required.
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APPENDIX C. BID FORM

Item no. Description Quantity Unit Price
1 PAVEMENT FULL DEPTH REMOVAL SQYD 361 S S
2 HOT-MIX ASPHALT SURFACE REMOVAL, 4" SQYD 3955 S S
3 PREPARATION OF BASE SQYD 3955 S S
4 HOT MIX ASPHALT SURFACE COURSE, MIX "D", N50, 1.5" (IL-9.5mm) TON 367 S S
5 HOT MIX ASPHALT BINDER COURSE, IL-19.0, N50, 2.5", 1 LIFT TON 612 S S
6 BITUMINOUS MATERIALS (TACK COAT) GAL 432 S S
7 BITUMINOUS MATERIALS (PRIME COAT) GAL 1511 S S
8 THERMOPLASTIC PAVEMENT MARKING - LINE 4" (WHITE) LF 2,700 S S
9 THERMOPLASTIC PAVEMENT MARKING - LINE 24" (WHITE) LF 120 S S
10 TRAFFIC CONTROL LSUM 1 S S
11 EROSION CONTROL LSUM 1 S S
12 ENGINEERING DESIGN LSUM 1 S S
Other* S $
Other* S S
Total S

*Contractor may specify any additional pay items necessary to complete the project. Use additional sheets if needed.

BID NUMBER: 2022-09-02 Appendix C. Bid Form
CDBG NUMBER: 2006-065




APPENDIX D. PROJECT LOCATION MAP
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APPENDIX E. Existing Conditions

n
"
E

ROCKWELL A

BID NUMBER:
CDBG NUMBER:

2022-09-02
2006-065

MARLEWOOD AVE

-

A<
2

itell »

PLACE

Ll

| CAMPBELL AVI

149TH 2
: PLACE
OTH AT 2

= | N

0-10
{1 - 25

Failed
Serious

51¢

-40 Very Poor
Poor

56 -70 Fair
Satisfactory
-100 Good

Appendix E. Existing Conditions




Fairfield Ave and 150th St (looking north)

14998 Fairfield Ave 9

QAY MEUAIYSEM
any ueWIR]

BID NUMBER: 2022-09-02 Appendix E. Existing Conditions
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Fairfield Ave and 150th St (looking south)
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Washtenaw Ave and 150th St (looking north)
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